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The Model Underlying SIMSOC 
We number ou r se lves  among those  game des igne r s  who advocate  having 
an e x p l i c i t  model i n  mind i n  developing a  game. I f  app l i ed  t o  SIMSOC, such 
advocacy munt be seen a s  an example of "Do a s  I say ,  not  a s  I do." I n  
f a c t .  SIMSOC i n  v a r i o u s  v e r s i o n s  has  been around s i n c e  1964. and a  new I 
e d i t i o n  w i l l  be forthcoming i n  1978. Th i s  paper r e p r e s e n t s  t h e  f i r s t  st- 
tempt t o  e x p l i c a t e  t h e  under lying model f u l l y .  
Why s o  be l a t ed?  For b e t t e r  o r  worse, t h e  development of SIMSOC has  I 
followed a  l a r g e l y  i n d u c t i v e  p rocess .  That i t  con ta ins  an  i m p l i c i t  model 
has  been obvious ,  and p a r t s  of t h a t  model have been suggested both  i n  t h e  
I 
i 
I n s t r u c t o r ' s  Manual which accompanies t h e  game and i n  a  s e p a r a t e  a r t i c l e  
by one of us  (Gnmson, 1971). There  a r e  s u b s t a n t i a l  advantages  t o  be  gained 
I 
! 
by making t h i s  i m p l i c i t  model f u l l y  e x p l i c i t ,  and we w i l l  a t t empt  t o  
demonstra te  them i n  t h i s  paper .  I n  i t ,  we assume f a m i l i a r i t y  w i th  t h e  
second e d i t i o n .  publ ished i n  1972. 
I 
Making t h e  model e x p l i c i t  enab le s  u s  t o  i d e n t i f y  c e r t a i n  des ign 
problems wi th  t h e  p re sen t  v e r s i o n  of t h e  game and t o  suggest  r u l e  mod i f i ca t ions  
t h a t  more f u l l y  r e a l i z e  t h e  demands of t h e  model. We w i l l  c r i t i c i z e  t h e  
c u r r e n t  ve r s ion .  d i s c u s s  t h e  changes t h a t  w i l l  be in t roduced i n  t h e  fo r th -  
coming e d i t i o n ,  and a t t empt  t o  draw from t h e s e  changes some g e n e r a l i z a t i o n s  
about  t h e  des ign p r i n c i p l e s  involved.  
The Model 
At t h e  S t a r t .  At t h e  beginning of SIMSOC, one could ha rd ly  say 
t h a t  a  s o c i e t y  e x i s t s .  In  f a c t ,  t h e  p a r t i c i p n n t s  f ace  t h e  t a s k  of e s t ab -  
l i s h i n g  a  s o c i a l  o rde r  under a  very  d i f f i c u l t  and t r y i n g  s e t  of cond i t i ons .  
L e t ' s  examine t h e s e  unpromising cond i t i ons  i n  some d e t a i l .  
1. Extreme i n e q u a l i t y  by i n d i v i d u a l s  and r eg ions .  A handful  of 
people  c o n t r o l  t h e  major r e sources  i n  t h e  s o c i e t y  inc lud ing  t h e  mennu of 
subs i s t ence ,  communication, and product ion.  They not  only  posses s  preuent  
r e sou rces ,  bu t  they have con t inu ing  c o n t r o l  of f u t u r e  r e sources  i f  they 
a r e  a b l e  t o  mainta in  t h e i r  p o s i t i o n s .  Others  no t  only  l a c k  r e sources  but  
a r e  i n  a  s t a t e  of dependence f o r  mere s u r v i v a l .  From t h e  very begtnning 
of t h e  s o c i e t y ,  t h e r e  a r e  c l e a r l y  v i s i b l e  haves and have-nots.  
The p r i v i l e g e d  members of s o c i e t y  a r e  d i s t r i b u t e d  by region such t h a t  
t h e r e  is one region wi th  a w e  abundance, some more o r  l e s s  s e l f - s u f f i c i e n t  
r eg ions ,  and one wi th  nothing.  The problem of extreme i n e q u a l i t y  of power 
and weal th  i s  not  merely a  ma t t e r  of i n d i v i d u a l  d i f f e r e n c e s  bu t  is o v e r l a i d  
wi th  geography. There a r e  have and have-not r eg ions  a s  w e l l  a s  i nd iv idua l s .  
2. Subs i s t ence  s c a r c i t y .  There is an imminent s o c i e t a l  c r i s i s  brewing 
around t h e  l a c k  of s u f f i c i e n t  s u b s i s t e n c e  f o r  t h e  p re sen t  populat ion.  The 
problem is not  merely one of d i s t r i b u t i o n  of s u b s i s t e n c e ,  because t h e r e  
simply i s  no t  enough t o  go around without  "importing" s d d i t i o ~ l  subs i s t ence  
from t h e  coord ina to r .  P a r t i c i p a n t s  a r e  unaware of t h i s  imminent c r i s i s .  
b u t  i t  looms on t h e  hor izon,  and they w i l l  soon be  forced t o  d e a l  w i th  i t  
i n  some way. 
3. Communication b a r r i e r s .  There a r e  powerful commrrnicntion b a r r i e r s  
between r eg ions  wi th  f r e e  communication wi th in  repions .  While some ind i -  
v i d u a l s  possess  t h e  means f o r  overcoming some of t hese  b a r r i e r s ,  t h e s e  means 
a r e  themselves s u b j e c t  t o  t h e  unequal d i s t r i b u t i o n  desc r ibed  above. It is 
p a r t i c u l a r l y  d i f f i c u l t  f o r  t h e  depr ived region t o  c m n i c a t e  w i th  o t h e r  
members of t h e  s o c i e t y ,  s i n c e  i n i t i a l  communication must come through 
o u t s i d e  i n i t i a t i v e .  Thus, t h e  depr ived region i s  i s o l a t e d  a s  we l l  an 
depr ived,  and communication amo,ng o t h e r  r eg ions  is d i f f i c u l t .  
4. N o n - l e g i t i m n c y f  p r i v i l e ~  P a r t i c i p a n t s  a l l  know t h a t  t h e  
wealthy and powerful hold  t h e i r  p o a i t i o n  on a r b i t r a r y  grounds. There is 
no j u s t i f y i n g  ideology t o  defend t h i s  p r i v i l e g e ,  no sense  i n  which anyone 
could regard t h e  p r i v i l e g e d  a s  more dese rv ing  than t h e  unpr iv i l eged .  While 
i t  would be  too  s t r o n g  t o  c a l l  t h e  p r i v i l e g e  " i l l e g i t i m a t e ; "  i t  i s  c l e a r l y  
non- legi t imate .  The p r i v i l e g e d  hold  t h e i r  p o s i t i o n  because they a r e  
l u c k i e r ,  no t  more v i r t u o u s  o r  dese rv ing  i n  some way. 
5. Poverty of c u l t u r e .  There i s  a  g e n e r a l  l a c k  of shared exper ience 
and expec ta t ions .  Members of t h e  a o c i e t y  have no shared h i s t o r y  i n  t h e  
s o c i e t y  nor c l e a r  expec ta t ions  about  what t o  expect .  They b r i n g  shared 
c u l t u r e  and' language wi th  them; bu t  its a p p l i c a b i l i t y  t o  t h e  c u r r e n t  
s i t u a t i o n  is unc lea r .  Nonnative expec ta t ions  a r e  ambiguous o r  non-exis tent  
and, a t  b e a t ,  very  f l u i d  and changing. 
6. Lack of government. There i s  no organized capac i ty  f o r  making 
c o l l e c t i v e  d e c i s i o n s  o r  d e a l i n g  wi th  problema i n  a  c o l l e c t i v e  way. No 
i n d i v i d u a l  o r  group e x e r c i s e s  any l e g i t i m a t e  a u t h o r i t y  over  anyone. No 
mechanisms e x i s t  f o r  making c o l l e c t i v e  d e c i s i o n s  o r  d e a l i n g  wi th  c r i s e s  
t h a t  might a r i s e .  
7. Lack of i n f r a - s t r u c t u r e .  There i s  no o rgan iza t ion  below t h e  
l e v e l  of t h e  t o t a l  s o c i e t y .  The b n s i c  groups do no t  e x i s t  i n  anything 
more than name. They c o n s i s t  on ly  of s p e c i f i c  i n d i v i d u a l s  who c o n t r o l  
r e sou rces ,  and a r e  no t  func t ion ing  groups. No l o y a l t i e s  o r  suppor t  
s t r u c t u r e s  f o r  t h e s e  groups e x i s t .  I n  s h o r t ,  t h e r e  is no t  y e t  any 
s t r u c t u r e  t o  support  t h e  f u n c t i o n s  which t h e  groups have been ass igned 
by t h e  r u l e s .  
8. D i v e r s i t y  of pe r sona l  g o a l s  and l a c k  of c l a r i t y  on how t o  achieve 
them. Ind iv idua l s  a r e  pursuing a  range of d i f f e r e n t  pe r sona l  g o a l s ,  some -
of which c o n f l i c t  w i th  each o t h e r  o r  c o n f l i c t  w i th  s o c i e t a l  and group' 
goals .  The g o a l s  they a r e  pursuing a r e  independent of any means provided 
by t h e  aoc ie ty .  Thus, t h e r e  is no i n t e g r a t i o n  of pe r sona l  g o a l s  and 
s o c i a l  p o a i t i o n ,  bu t  r a t h e r  a  gene ra l  s t a t e  of unce r t a in ty  r e s u l t i n g  from 
t h e  l a c k  of c u l t u r e  and s o c i a l  o rgan iza t ion .  Most people  don ' t  have any 
ve ry  c l e a r  i d e a  of how t o  go about  t r y i n g  t o  f u l f i l l  t h e i r  personal  goals .  
By any reckoning, t h i s  is a  formidable  s e t  of problema and c o n s t r a i n t s .  
The cha l l enge  of d e a l i n g  wi th  them provides  t h e  dynamic by which t h e  iame 
runs .  
Nature of t h e  Model 
The model w i l l  d e s c r i b e  t h e  c e n t r a l  p roces ses  i n  SIMSOC a s  involving 
t h r e e  phaaes. Each phase p r e s e n t s  t h e  members of t h e  s o c i e t y  wi th  a  
c h a r a c t e r i s t i c  s e t  of i s s u e s  o r  dilemmas. The p a r t i c i p a n t s  can d e a l  w i th  
these  dilemmas i n  a  number of d i f f e r e n t  ways but  i t  i s  p o s s i b l e  t o  
c l a s s i f y  t h e s e  ways more a b s t r a c t l y  i n t o  a  ve ry  smal l  number. The model 
sugges t s  why some of t h e s e  ways a r e  more l i k e l y  t o  occur than o the r s .  
The way problems a r e  handled i n  t h e  f i r s t  phase a f f e c t s  t h e  p r e c i s e  form 
i n  which t h e  i s s u e s  of t h e  nex t  phase a r e  presented t o  p a r t i c i p a n t s .  
Consequently, t h e  model is r a t h e r  complicated,  f o r  we must d e s c r i b e  t h e  
p o s s i b l e  outcomes of each phase and fo l low t h e i r  pa th  i n t o  subsequent 
phaaes. 
The F i r s t  Phase 
The f i r s t  phase is c h a r a c t e r i z e d  by a  number of processes  which occur 
s imul taneously  and a r e  resolved i n  a  l imi t ed  number of ways. The most 
c e n t r a l  p roces s  is one of mob i l i za t ion  around t h e  problem of t h e  p rov i s ion  
of subs i s t ence  t o  t h e  p a r t i c i p a n t s  -- t h a t  is ,  overcoming t h e  prohlem of 
s c a r c i t y .  How t h i s  g e n e r a l  problem g e t s  resolved depends on t h e  handl ing 
of the following more specific problems: 
1. Organization of the basic groups. The easiest end most common 
path is for basic groups to organize on e regional basis. Because one is 
in direct. face-to-face communication with one's fellow region members ' 
sod must travel to comunicate with others, it is most convenient to build 
an organization around this nucleus. This means that political parties 
initially will toke on a regional character as will industries and other 
groups. 
This process is one in which individual positions of privilege 
become located institutionally in a home region. Regional organization 
end organization of the groups are virtually synonymous in this phase. 
The infra-structure that develops, being regionally based, increases the 
distrust between the privileged from different regions. If some of the 
privileged are also minority group members, this mitigates further against 
the development of a cohesive elite. The privileged are unlikely to 
develop a general "ruling class" consciousness or to coordinate the pursuit 
of their intere~ts in this phase. 
2. Organization of the non-deprived re~ions. As indicated above, 
we expect non-group heads in a region to become employees and, in some 
cases, to take over the leadership of basic groups operating in their 
region. Because of heavy interlocks between group memberships within a 
region, each region will become a complex of the basic groups within it. 
For example, an industry and a political party may come to act as a single 
unit in many situations. 
There may be internal power struggles between the head of a group 
and employeen, or between group heads in the same region. Some group 
heads may sponsor a collective leadership while others may maintain 
various marks of privilege and power that differentiate them from the 
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other members of their region. In general. given the precarious nature 
of life in SIMSOC during this phase. we expect privi1,eged individuals to 
attempt to maintain their position of privilege and to share it only 
reluctantly. Close alliances with one or two trusted liet~tenanta seem 
more likely than region-wide decision-making and control of hnsic groups. 
The abundant region(Green) is particularly likely to encounter problems 
of internal cohesiveness. as most members are wealthy enough to be 
relatively autonomous. Interdependencies among members will not he too 
apparent at this stage. 
3. Or~anization of the deprived region. While the problem fncing 
the better-off regions is that of the institutionalization of privilege. 
the deprived region (Red) faces the problem of survival. They face it 
under extremely difficult circumstances. They not only lack subnistence. 
but they are isolated by the absence of any means of travel. They hnve 
no way of initiating comunication with other members of the society and 
little or no internal differentiation among themselves. 
Under the circumstances, their organization is likely to focus on 
issues of getting jobs and subsistence for members. During this phose. 
issues of control over resources are not yet central although they mny 
be raised. 
4. Regional integration. At a collective level, the participants 
are dealing with the problem of regional integration. In e typically 
non-planned way, they will establish some pattern of comunication (or 
non-communication) with the deprived region and will develop some form 
of relationship (or lack of relationship). The monner in which the basic 
groups and regions become established and interact will determine the 
outcome of Phase One. 
Outcomes oC Phase One 
We w i l l  d e s c r i b e  t h e  outcomes of Phase One i n  terms of a  number of 
i d e a l c t y p i c a l  p a t t e r n s  and w i l l  a t t empt  t o  s t a t e  t h e  cond i t i ons  which 
g i v e  r i s e  t o  one o r  ano the r .  I n  any a c t u a l  SIMSOC, one is l i k e l y  t o  
f i n d  e lements  of more then one of t hesea rche typeswhich  we d i s t i n g u i s h  
h e r e  a n a l y t i c a l l y .  
1. Organized cha l l enge  t o  p r i v i l e g e .  There a r e  v a r i o u s  reasons  
why we expect  t h i s  t o  be t h e  moat l i k e l y  response t o  t h e  problems of 
Phose One wi th  t h e  cha l l enge  spearheaded by members o f  t h e  depr ived 
region.  Members of t h e  depr ived region a r e  t y p i c a l l y  l e f t  a l o n e  wi th  
ample t ime t o  become aware of t h e i r  common p l i g h t .  The i r  p e r i l  and 
concern f o r  s u r v i v a l  i n  t h e  absence of i n t e r n a l  d i f f e r e n c e s  (except  f o r  
i n d i v i d u a l  g o a l s )  is conducive t o  s o l i d a r i t y  and a  s ense  of common f a t e .  
The i r  h igh r a t i o  of in-group i n t e r a c t i o n  combined wi th  l i t t l e  o r  no 
communicntion wi th  o u t s i d e r s  r e i n f o r c e s  t h i s .  Given t h e  l a c k  of i n f r a -  
s t r u c t u r e  and government i n  t h e  be t t e r -o f f  regions .  i t  i s  extremely 
d i f f i c u l t  f o r  members of t h e s e  r eg ions  t o  o rgan ize  a r ap id  response t o  
t h e  problems of t h e  Red r eg ion  even wi th  t h e  b e s t  of good w i l l .  While 
members o f  t h e  o t h e r  r eg ions  a r e  s t i l l  s t r u g g l i n g  wi th  t h e  t a s k s  of 
bu i ld ing  an  i n f r a - s t r u c t u r e .  t h e  impat ience of t h e  Red r eg ion  f o r  some 
s o c i e t a l  response grows r ap id ly .  
S ince  t h e  p r i v i l e g e d  hold  t h e i r  p o s i t i o n  through no s p e c i a l  mer i t .  
members o f  t h e  Red region a r e  l i k e l y  t o  develop a  h o s t i l e  a t t i t u d e  toward 
t h e  p r i v i l e g e d  r a t h e r  qu ick ly .  I f  d i s c u s s i o n s  of t h e  p l i g h t  of t h e  depr ived 
r eg ion  a r e  t ak ing  p l ace ,  t h i s  is t y p i c a l l y  i n v i s i b l e  t o  t h e  members of 
t h e  Red region and t akes  p l a c e  wi thout  t h e i r  p a r t i c i p a t i o n .  Thus, they 
tend t o  be  presented wi th  " so lu t ions"  t o  " t h e i r  problem" a s  a  fait accompli.  
Par from spa rk ing  g r a t i t u d e  on t h e  p a r t  of t h e  Red r eg ion ,  such e f f o r t s  
f r e q u e n t l y  i n c r e a s e  t h e i r  resentment nnd anger.  Thus, t h e  very e f f o r t s  
of o t h e r  s o c i e t a l  members t o  d e a l  wit11 t h e  problem of s c a r c i t y  a r e  l i k e l y  
t o  s t i m u l a t e  t h e  conf ron ta t ion .  
The p o l i t i c a l  o rgan iza t ion  of t h e  deprived region i o  f a c i l i t a t e d  
by t h e  l a c k  of competing t a s k s  i n  t h i n  region.  No one has  any b a s i c  group 
bus ines s  t o  a t t e n d  t o  o r  any o t h e r  kind of compet i t ion f o r  t h e i r  a t t e ~ ~ t i o n  
and energy. I n  c o n t r a s t ,  t h e  members of o t h e r  r eg ions  have i n d i v i d u a l  
t a s k s  of v a r i o i ~ s  s o r t s  -- t h e  d i s p o s i t i o n  of t r n v e l  and subs i s t ence  t i c k e t s  
and t h e  o rgan iza t ion  of t h e  b a s i c  groups -- t h o t  d i v e r t  t h e i r  a t t e n t i o n  
from working on t h e  problem of s c a r c i t y .  Thus, t h e  problem rece ives  
secondary p r i o r i t y  i n  t h e  r e s t  of t h e  s o c i e t y  du r ing  a  per iod i n  which i t  
is t h e  s o l e  preoccupat ion of t h e  depr ived region.  
I n  sum, t h e  o rgan iza t ion  of a  cha l l enge  t o  p r i v i l e g e  hy t h e  depr ived 
region r e s t s  on t h e  convergence of two s e t s  of f a c t o r s :  t hose  t h a t  mnke 
i t  d i f f i c u l t  f o r  t h e  o t h e r  members t o  respond r ap id ly  and effectively 
t o  t h e  problems of s c a r c i t y  (communication b a r r i e r s ,  poverty of c u l t u r e .  
, ' 
l a c k  of government, and l a c k  of i n f r a - s t r u c t u r e ) ;  and those  t h a t  mnke i t  
l i k e l y  t h o t  members of t h e  Red region w i l l  develop s t r o n g  d i s t r u s t  toward 
members of o t h e r  r eg ions  ( v u l n e r a b i l i t y  and i n s e c u r i t y  from lnck of r e sources ,  
i so lo t ion ,ond  non-legitimacy of p r i v i l e g e ) .  
There a r e  a l s o  f a c t o r s  working a g a i n s t  t h i s  dominant outcome. Within 
t h e  depr ived r eg ion ,  t h e r e  o r e  problems a r i s i n g  from t h e  poverty o f  cul-  
t u r e  and d i v e r s i t y  of pe r sona l  goa l s  t h a t  may llandicap o rgan iza t ion  f o r  
c o l l e c t i v e  a c t i o n .  Outs ide  of t h e  Red r eg ion ,  t h e r e  a r e  r e source  ho lde r s  
who have t h e  wherewithal t o  make a  v a r i e t y  of r ap id  i n d i v i d u a l  responses  
t o  t h e  s c a r c i t y  problem. These e f f o r t s  may a v e r t  a  cha l l enge  t o  pr i .v i lege.  
We w i l l  h r i e f l y  examine some of t hese  a l t e r n a t i v e  outcomes. 
2 .  C o l l n p s e  of  t h e  Red r e g i o n .  I n  t h i s  s o l u t i o n ,  members o f  t h e  
Red r e g i o n  d i e  o r  mnke i n d i v i d u a l  a r r a n g e m e n t s  w i t h  power h o l d e r s  i n  o t h e r  
r e g i o n s ,  nnd move i n t o  t t ie r e g i o n  of  t h e i r  s p o n s o r .  The r e g i o n  d i s n p p e a r s  
nnd s u r v i v o r s  o r e  i n t e g r a t e d .  We would e x p e c t  t h i s  t o  happen under  t h e  
f o l l o ~ ~ i n g  r e l a t i v e l y  u n r ~ s u s l  c o n d i t i o n s :  ( a )  members o f  t h e  d e p r i v e d  
r e g i o n  a r e  s u f f i c i e n t l y  d i f f e r e n t  i n  t h e i r  g o a l s  and common u n d e r s t a n d i n g s  
t h a t  t h e y  n r c  u n a b l e  t o  rcnch  any  k i n d  of ngreement on any  c o l l e c t i v e  way 
of  d e n l i n g  w i t h  t h e i r  common p l i g h t  and (h) r e s o u r c e  h o l d e r s  i n  o t h e r  
r e g i o n s  move r a p i d l y  t o  c o o p t  emergent  l e a d e r s h i p  i n  t h e  d e p r i v e d  r e g i o n .  
T h i s  is most l i k c l y  t o  happen when some i n d i v i d u a l  members of  t h e  d e p r i v e d  
rcp,lon o r e  i n v o l v e d  i n  p r i o r  s o c i a l  r e l a t i o n s h i p s  w i t h  members of  o t h e r  
r e g i o n s  who n r c  concerned  enough t o  l o o k  a f t e r  them and a c t  b e f o r e  t h e  
c o n s c i o u s n e s s  of  t h e  d e p r i v e d  r e g i o n  h a s  hnd an  o p p o r t u n i t y  t o  g e l .  
3. U n s t n b l e  dependency. I n  t h i s  outcome, t h e  p o p u l a t i o n  o f  t h e  
a. 
d e p r i v e d  r e g i o n  hccomes, n t  l e a s t  t e m p o r n r i l y ,  ward;/ o f  t h e  p r i v i l e g e d .  
~ \ ~ o ( r L . r s  
n r e  provided  w i t h  John and n l ~ b s i s t e n c e  and ,  i f  needed t o  m a i n t a i n  
A 
t h e i r  l o y n l t y ,  a  c e r t a i n  amount of  l u x u r y .  C o n t r o l  o f  major  L o c i e t a l  
r c s o u r c e s .  however,  l i e s  c o m p l e t e l y  o u t s i d e  of  t h e  r e g i o n .  
The f n c t o r s  m i t i g a t i n g  a g a i n s t  t h i s  s o l u t i o n  a r e  t h o s e  which mnke i t  
d i f f i c u l t  f o r  members oE o t h e r  r e g i o n s  t o  a c t  i n  a  c o o r d j n a t e d  way -- 
communication b n r r i e r s ,  p o v e r t y  o f  c u l t u r e ,  l a c k  o f  government,  l a c k  o f  
i n f r n - s t r t r c t ~ ~ r c ,  nnd d i v e r s i t y  o f  p e r s o n a l  g o a l s .  Fur thermore ,  i t  is 
d i f f i c u l t  t o  n t n h i l i z e  t h i s  outcome more t h a n  t e m p o r a r i l y  b e c a u s e  of  t h o s e  
f n c t o r s  d c a c r j h c d  nbove t h n t  push t h e  d e p r i v e d  r e g i o n  toward an  a c t i v e  
c h a l l e n g e  t o  p r i v i l e g e .  
The most l i k e l y  Corm i n  which s u c h  a n  outcome might emerge i n  t h i s  
phnse  is through t h e  s p o n s o r s h i p  of a n  i n d i v i d u a l  o r  s i n ~ l e  r e e i o n  which 
b u i l d s  a n  a l l i a n c e  w i t h  t h e  d e p r i v e d  r e g i o n  based  on a n  exchange of  
s u b s i s t e n c e  and o t h e r  r e s o u r c e s  f o r  p o l i . t i c n 1  s u p p o r t  o r  work. Mernbcrs 
o f  t h e  d e p r i v e d  r e g i o n  m y  a c c e p t  s u c h  n  s o l u t i o n  on n  tempornry bnrr1.s 
t c  i n s u r e  t h e i r  s u r v i v n l  b u t  i t  is l i k e l y  t o  b e  u n s t n h l c  and mcrc ly  t o  
d e l a y  t h e  c h a l l e n g e  of  t h e  d e p r i v e d  r e e i o n  a s  l o n g  a s  t h e  f o r c e s  FDr col. lec- 
t i v e  a c t i o n  remain i n t a c t  ( i . e . ,  c o n t i n u e d  dependency o n  t h e  p r i v i l e g c d .  
communication p r i m a r i l y  w i t h i n  t h e  r e g i o n ,  non- leg i t imacy of  p r i v i l e e e ) .  
These vnr iab1 ,es  c a n  b e  a f f e c t e d  i n  i m p o r t a n t  ways by t h e  p n r t i c i p n n t s ,  
however,  s o  s t a b i l i z a t i o n  o f  t h e  dependency d u r i n e  t h e  second phnsc  i s  a  
p o s s i b l e  outcome. 
Phase  Two 
The c e n t r a l  p r o c e s s e s  i n  p h a s e  two c e n t e r  o n  what k ind  o f  p o l i t j c n l ,  
economic,  and s o c i a l  o r g a n i z a t i o n  t h e  s o c i e t y  i s  t o  have.  T y p i c n l l y ,  
a  power s t r u g g l e  ensuj?;s c o n c e r n i n g  t h e s e  i s s u e s ,  n  s t r u g g l e  t h n t  con  t n k e  
two forms:  
1. The r e v o l u t i o n a r y  s t r u g g l e .  T h i s  s t r u g g l c  i n  c h n r n c t e r i z e d  by 
t h e  d e p r i v e d  r e g j o n ' s  demnnd f o r  some form of  p u h l i c  c o n t r o l  oE r e s o u r c e s  
and  t h e  means of  p r o d u c t i o n  i n  t h e  s o c i e t y  and t h e  a b o l i t i o n  o f  p r i v a t e  
ownership  and c o n t r o l .  T y p i c a l l y ,  t h e  demand i s  r e s i s t e d  by p r i v l l e g c d  
mcmbers of  t h e  s o c i e t y  who r e g a r d  i t  a s  u n n e c e s s a r y  nnd u n c n l l e d  f o r .  
The outcome of  t h i s  s t r u g g l e  depends  o n  a  number o f  f n c t o r s  t h n t  w i l l  be 
d i s c u s s e d  below i n c l u d i n g  t h e  p r e s e n c e  o f  a  second t y p e  o f  powcr s t rup ,g le .  
2. S t r u g g l e  amo2g e l i t e s .  T h i s  s t r u g g l e  i s  c l ~ s r o c t e r i z c d  hy t h e  
j o c k e y i n g  f o r  power between d i f f e r e n t  groups  of  t h e  p r i v i l e g e d ,  t y p i c a l l y  
t a k i n g  t h e  form oE r e g i o n a l  c o n f l i c t .  I n  t h i s  s t r u g g l e ,  region-bnsed 
groups  o r  powerfu l  i n d i v i d u n l s  v i e  w i t h  e a c h  o t h e r  f o r  t h e  s t n t u s  o f  t o p  
dog. T h i s  s t r u g g l e  may b e  " i d e o l o g i z e d "  i n t o  a  d i s p l ~ t c  a b o u t  t h e  political, 
s o c i a l ,  o r  ccooomjc o r ~ a n l z n t i o n  of t h c  s o c i e t y ,  o r  i t  may be openly over  
i s s u e s  of power i t s e l f .  T l~e  need f o r  suppor t  i n  such s t r u g g l e s  w i l l  pro- 
duce a  tendency f o r  t h e  groups t o  pursue some appeal  f o r  pub l i c  suppor t  -- 
f o r  cxamplc, a  p l an  f o r  r n i s i n g  t h e  Nntionnl Ind ica to r s .  
Onc, bo th ,  o r  n c i t h c r  of t hcse  s t r u g g l e s  may be p re sen t  jn  a  ~ i v e n  
SLtISOC, dcpcndinp, jn  p a r t  on t h e  s t a t e  of t h e  s o c i e t y  a t  t h c  end of phase 
onc. Using csch of t h c  outcomes from phase one a s  a  s t a r t i n g  p o i n t ,  we w i l l  
indf .catc  t he  l i k c l y  progression i n t o  t h e  second phase. 
1. From organized chol lcnge t o  d u a l  power s t r u g g l e .  The most l i k e l y  
axes  of conFl i .c t  i n  phase two, when t h e r e  i n  an organized cha l l enge  from 
t h c  dcpr ivcd r eg ion ,n re  t h e  occurrence of con f l . i c t  between t h e  r evo lu t iona ry  
movemcnt and t h e  p r i v i l e g e d  combined wi th  c o n f l i c t  w i t h i n  t h e  e l i t e .  A l l  
of t hose  f n c t o r s  mentioned which make i t  d i f f i c u l t  f o r  t h e  p r i v i l e g e d  
members of s o c i e t y  t o  work toge the r  n r e  conducive t o  t h e  development of 
c o n f l i c t  and d i s t r u s t  w i t h i n  t h e  e l i t e .  The problems of  unequal  d i s t r i b u t i o n  
of r c sou rccs ,  of cnmmu~~icnt ion problems, of l a c k  of l e ~ i t i m a t e  a u t h o r i t y ,  
and of matching i n d i v i d u a l  and s o c i e t a l  goa l s ,  a r e  ch ron ic  ones which 
con t inue  t o  ope ra t e  du r ing  t h i s  phase. Meanwhile, t h e  members of t h e  Red 
r c ~ i o n ,  having survived t h e  t h r e a t  of s t a r v a t i o n ,  w i l l  begin  t o  expand 
t h e  scope of t h e i r  cha l l enee  and p r e s s  jt more f o r c e f u l l y .  
In  some s o c i e t i e s ,  s k j l l f u l  o rgan iza t ion  among t h e  e l i t e s  may enab le  
them t o  p re scn t  a  more o r  l c s ~  un j t ed  f r o n t  t o  t h e  cha l l enge  of t h e  depr ivcd 
region.  In  t h i s  c a s e ,  t h c  power s t r r rggle  w i l l  focus  on t h e  s i n g l e  a x i s  
of c o n f l i c t  bctween t h e  haves and hove no t s ,S imr io t s ,  work s t r f k e s ,  and 
hunger ~ t r i k c n  a r e  e s p e c i a l l y  l i k e l y  t o  occur  under t h e s e  c i rcumstnnccs .  
Such a c t i o n s  a r e  a l s o  l i k e l y  t o  occur  du r ing  Phase Ooe be fo re  mcmbers 
of t h e  depr ived region hnve had an oppor tun i ty  t o  b u i l d  any a l l i ances  wi th  
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It is a l s o  p o s s i b l e  t h a t  t h e  organized cha l l enge  of t h e  deprived 
region w i l l  d i s s i p a t e  and f a l l  a p a r t  through i n t e r n a l  squnbblinp. j.11 t he  
depr ived region and e x t e r n a l  t h r e a t s  and inducements t o  i n d i v i d ~ m l  mcmbers. 
I f  t h i s  occu r s ,  then t h e  on ly  a x i s  of c o n f l i c t  w i l l  bc  w i t h i n  t h e  e l i t c s ,  
w i th  members of t h e  depr ived r eg ion  playing minor r o l e s  a s  supporters of 
one o r  ano the r  powerful f a c t i o n .  
F i n a l l y ,  i t  i s  poss ib l e  t h a t  an  organized e l i t e  w i l l  f ace  a  wcnk nnd 
e a s i l y  d i s s i p a t e d  cha l l enge ,  and a  power s t r u g g l e  wi l l .  no t  occur a t  a l l  
o r  on ly  i n  h igh ly  a t t e n t u a t e d  form. Such a  s o c i e t y  wo111d movc r a t h c r  
qu ick ly  t o  phase th ree .  For a l l  of t h e  reasons  t h a t  make n  dua l  powcr 
s t r u g g l e  most l i k e l y ,  t h i s  p o s s i b i l i t y  is t h e  l e a s t  l i k e l y  n l t e r n a t i v c .  
2. From c o l l a p s e  of t he  depr ived r e ~ i o n  t o  e l i t e  s t r u g g l e .  In  t h e  
absence of an organized cha l l enge  from t h e  dcpr ivcd r cg ion ,  t he  most 
l i k e l y  process  i n  Phase Two is a  s t r u g g l e  f o r  power among t h e  o the r  rcglon 
groups. It is p o s s i b l e ,  bu t  l e s s  l i k e l y ,  t h a t  t h e  p r i v i l e ~ e d  members of 
t h e  s o c i e t y  w i l l  overcome t h e  va r ious  o h s t n c l e s  t o  u n i f i e d ,  c o l l e c t i v e  . 
a c t i o n  and w i l l  ag ree  on some governmenral s t r u c t u r e  w i th  l i t t l e  c o n f l i c t .  
Again, such a  s o c i e t y  would move r a p i d l y  t o  Phase Three. 
3. From uns t ab le  dependency t o  dua l  power s t r u g g l e .  Unstsblc  dcpen- 
dency can  e a s i l y  e n o u ~ h  l e a d  t o  an organized c h ~ l l e n g c  from t h e  deprjvcd 
region du r ing  t h i s  second phase. Having securcd some means of su rv ivn l  
and having b u i l t  some a l l i a n c e s  wi th  memherrt of o t l ~ c r  r eg ions  i n  t h e  
p rocess ,  t h e  mcmbers of t h e  depr ived region may become emboldened. Con- 
c e r n  ohout s u r v i v a l  du r ing  Phase One a l lows n~embcrs of t h e  depr ived region 
t o  accep t  a  subord ina t e  p o s i t i o n  ns  a  temporary expedient .  A t  t h i s  p o i n t ,  
t h e i r  concern tu rns  i n c r e a s i n g l y  from ob ta in ing  suhs i s t cnce  and o t h e r  
r e sources  t o  ob tn in ine  s say  i n  t h e  c o n t r o l  and d i s t r i b u t i o n  of r e sou rces  
mcmbers of o t h e r  regions .  i n  t h e  s o c j e t y .  
The f n c t  t h a t  t h e  o r ~ n n i z e d  cha l l enge  emerges somewhat l a t e r  i n  t h i s  
s cennr io  has  c e r t a i n  consequences. Su rv iva l  has  depended on suppor t  from 
some members of t h e  privileged reg ions .  The oppor tun i ty  t o  play o f f  mem- 
b e r s  of t h e  e l i t e  ngn ins t  one nnother  is l i k e l y  t o  be p re sen t  i n  va r ious  
forms f o r  men~bers of t h e  depr ived region.  Thus, a  d u a l  power s t r u g g l e  
i s  q u i t e  l i k e l y  t o  emerge i n  t h e s e  c i rc tanstances .  
nut t h e r e  is n l s o  n  much l a r g e r  p r o b a b i l i t y  t h n t  u n s t a b l e  dependency 
w i l l  t u r n  i n t o  s t n b l e  o r  i n s t i t u t i o n a l i z e d  dependency. I f  no organized 
chn l l cnge  has  emerged du r ing  t h e  f i r s t  phase, t h e  dependency r e l a t i o n s h i p s  
e s t a b l i s h e d  du r ing  t h n t  phnse m y  grow enough du r ing  t h e  second phase t o  
maintnin  t h e  depr ived region ns  a  p r o t e c t o r a t e  of a  more powerful region 
o r  group. I n  t h i s  cnse ,  no revoluLionnry s t r u g g l e  w i l l  ensue a l though 
on e l i t e  s t r u g g l e  i s  s t i l l  q u i t e  l i k e l y  wi th  t h e  members of t h e  depr ived 
region servinp, ns  minor a c t o r s  i n  t h e  s t r u g g l e .  
Outcolnes of Phnse Two 
tlnny of  t hese  pa ths  converge on t h e  same outcomes, l eav ing  fou r  
p o s s i b l e  r e s u l t s  o f  t h e  second phase: 
1. S o c i e t a l  co l lnpse .  I f  t h e  power s t r u g g l e s  o f  t h e  second phase 
o r e  prolonged and i n t e n s e ,  they may lower t h e  Nat ional  I n d i c a t o r s  t o  such 
nn e x t e n t  t h n t  t h e  s o c i e t y  w i l l  co l lnpse .  This  i s  most l i k e l y  i n  t h e  c a s e  
of a  duo1 s t r u g g l e  which is l i k e l y  t o  t ake  t h e  longes t  t o  r e so lve .  Col lapse  
occu r s  r e l n t i v e l y  r a r e l y ,  however, because t h e  i n t e n s e  c r i s i s  caused by 
t h e  f a l l i n g  Nat ionnl  I n d i c n t o r s  a c t s  a s  a  s i g n i f i c a n t  const ra i .n t  on t h e  
power s t r u g g l e .  Warring p n r t i e s  w i l l  f r equen t ly  put  a s i d e  t h e i r  d i f f e r e n c e s  
i n  t h e  f a c e  o f  a  t h r e a t  t o  n l l  of t h e i r  s u r v i v a l .  
2 .  S o c i a l i s t  s o c i e t y .  While t h i s  i s  no t  t h e  most l i k e l y  outcome, i t  
can occur .  T t  i n v o l v e s , t h e  n b o l i t i o n  of p r i v a t e  c o n t r o l  of r e sou rces  i n  t h e  
s o c i e t y  and t h e  c r e a t i o n  of some form of pub l i c  c o n t r o l  over  t h e i r  d in-  
t r i b u t i o n .  Typ ica l ly ,  t h e  p u b l i c  c o n t r o l  w i l l  be  i n  t h e  hands of some 
counc i l  o r  governnent w i th  r e p r e s e n t a t i v e s  from t h e  d i f f e r e n t  reeions .  In  
such a  s o l u t i o n ,  i t  is f r equen t ly  t h e  case  t h a t  t h e  depr ived region hecomes 
t h e  c e n t e r  of such a  government. I r o n i c n l l y ,  t h e  l i m i t e d  n b i l i t y  of 
members o f  t h e  depr ived r eg ion  t o  t r a v e l  makes i t  a  l o g i c n l  p lnce  f o r  
people  t o  meet and n e g o t i a t e .  Leaders from o t h e r  r eg ions  develop t h e  
h a b i t  of coming t o  t h e  depr ived region t o  n e g o t i a t e ,  and i t  I)ecnr~cs t h e  
s i t e  of mnny important  meetings and dec i s ions .  
I n  o r d e r  f o r  t h i s  outcome t o  occur ,  t h e  members of t h e  deprived region 
must win o u t s i d e  suppor t  from people  i n  o t h e r  r eg ions .  They con do t h i s  
by t ak ing  advantage of sou rces  o f  c leavage i n  t h e s e  o t h e r  regions .  
For example, have-not i n d i v i d u a l s  i n  o t h e r  r ea ions  may f ind  t h e  progrnnl 
of t h e  depr ived region i d e o l o g i c n l l y  appeal ing.  Some 'iembers of Lhe e l i t e ,  
conscious  of t h e  f r a g i l e  j u s t i f i c a t i o n  f o r  t h e i r  own cla im on privi1ep.e. 
may j o i n  f o r c e s  w i th  t h e  chn l l enge  of t he  depr ived reglon and lend i t  
t a n g i b l e  support .  Or even members of t h e  e l i t e  m y  f ind  i t  expedient  t o  
j o in  a  movement t h n t  has  n  c l e a r  d i r e c t i o n  and sense  of pnrposc i n  n  
s o c i e t y  i n  which t h e r e  i s  l i t t l e  compet i t ion i n  t h i s  r ega rd .  Tn sum. 
t h e  success  of t h e  cha l l enge  from t h e  depr ived region depends on n  pro- 
c e s s  of ga in ing  n c t i v e  o r  t a c i t  suppor t  from o t h e r  members of t h e  s o c i e t y .  
3. S t a b l e  un rep resen ta t ion  o r  i n s t i t u t i o n n l i z e d  dependency. Again, 
t h i s  outcome i s  no t  l i k e l y ,  bu t  i t  can occur under s p e c i a l  cond i t i ons .  
I t  i s  no t  l i k e l y  t o  occur  a s  long a s  an  orgnnized chnl lenge from the  
depr ived region p e r s i s t s .  I n  t h e  absence o f  such a  chnll.enge nndlor  t he  
disappearance of t h e  depr ived r eg ion ,  i t  is t h e  most l i k e l y  r e s u l t .  
Elembers of t h e  Red r eg ion  become suppor t e r s  of one o r  nnother f n c t i o n  nnd 
r e c e i v e  n  flow of rewards, bu t  wi thout  any s i g n i f i c a n t  shn r ing  of t h e  
c o n t r o l  of s o c i e t a l  resources .  
This  outcome oppenrs i n  s e v e r a l  conc re t e  forms wtiicli we t r e a t  h e r e  
n s  equ iva l en t .  For exnmple, a  member of ano the r  region moves i n t o  t h e  
depr ivcd r eg ion  nnd runs  h i s  group from t h a t  region wi th  o t h e r  members a s  
employecs. Or he  con t inues  t o  run the  group from o u t s i d e  bu t  guarantees  
s cont inued flow of s r ~ b s i s t e n c e ,  t r s v c l ,  and perlisps even Hunchie t i c k e t s  
t o  t h e  populnt inn of t h e  region i n  exchange f o r  cont inued quiescence and 
support .  I t  is  even p o s s i b l e  t o  t u rn  a  b a s i c  group 'over  t o  a  member of 
t h e  depr ived r eg ion ,  ns long o s  t h i s  person i s  without  any s t r o n g  r eg iona l  
l o y a l t y  nnd can be  t r u s t e d  t o  s e r v e  the  i n t e r e s t s  of t h e  sponsor ing group 
o r  i nd iv idun l .  
4 .  Nixed outcome. 1.n t h i s  outcome, t h e  depr ived r eg ion  becomes 
recognized a s  n  co-equnl member of t h e  p re s su re  system i n  t h e  s o c i e t y .  It 
develops  o  r egu lo r  sny i'n t h e  c o n t r o l  of resources .  The economic and 
s o c i a l  o rgan izn t ion  of t h e  s o c i e t y  cont inues  t o  i nc lude  s u b s t a n t i a l  degrees  
of p r i v n t e  c o n t r o l  of resources .  However, t h i s  p r i v a t e  c o n t r o l  is s u b j e c t  
t o  some pub l i c  r e g u l o t i o r ~  by n  p o l i t i c a l  body on which members of t h e  
depr ived region have p ropor t iona te  r ep resen ta t ion .  An example of such an  
Fro." 
ins t rument  might be n  counc i l ,  w i th  r e p r e s e n t a t i v e s  fm each r eg ion ,  t h a t  
c o l l e c t s  and d i s t r i b u t e s  s u b s i s t e n c e  t o  make s u r e  t h a t  a l l  members of t h e  
s o c i e t y  n r e  provided f o r  and t axes  p r i v a t e  r e source  ho lde r s  f o r  t h e  
support  of p u b l i c  progmms. 
For va r ious  r easons ,  some of them extraneous  t o  t h e  game, t h i s  out-  
come secms tlie most l t k e l y  one i n  Phase Two. P a r t i c i p a n t s  b r ing  t h e i r  
own i d e o l o g i c a l  p r e d i s p o s i t i o n s  i n t o  the  Rame, and t h i s  may be a  more 
comfor table  s o l u t i o n  f o r  mofit Americon p o r t i c i p s n t s  than some of t h e  
alternatives. However, t h e r e  a r e  fo rces  w i t h i n  t h e  game i t s e l f  t h a t  may 
promote i t  a s  w e l l .  It i s  d i f f i c u l t  f o r  a depr ived minor i ty  t o  a t t a c k  
and d e s t r o y  t h e  p o s i t i o n  of those  wi th  g ren t  r e sou rces .  Success depends 
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on an  e l i t e  t h a t  is b e s e t  by i n - f i g h t i n g ,  i s  i n f l e x i b l e  and uncompromising 
o r  o the rwi se  given t o  s o c i a l  c o n t r o l  e r r o r s ,  o r  is a t t r a c t e d  by tlie 
i d e o l o g i c a l  appea l  of t h e  have-nots. 
A  more l i k e l y  e l i t e  response i s  t o  senrcll f o r  n  compromise of some 
s o r t  t h a t  a l lows f o r  t h e  mointenance o f  a  degree  of p r i v i l e g e  but  wi th  
g r e o t e r  l i m i t s  thnn before .  When such compromises n re  o f f e r c d ,  tlrey n r e  
l i k e l y  t o  c r e a t e  i n t e r n a l  d i v i s i o n s  wi th in  t h e  depr ived region on wl~etlicr 
t o  accep t .  S p l i t s  between "reformers" and " r evo lu t ionnr i e s "  may clevelop, 
thereby weakening t h e  c o p s c i t y  of t h e  depr ived region f o r  c o l l e c t i v e  
a c t i o n .  Fee l ing  l e s s  c e r t a i n  of t h e i r  i n t e r n a l  cohesion and e x t e r n o l  
suppor t  i n  o t h e r  r eg ions ,  members o f  t h e  depr ived region mny f ind o  com- 
promise s o l u t i o n  even more a t t r a c t i v e .  They mny never hnve demanded more 
than a  sho r ing  of power i n  t h e  f i r s t  p l ace  s o  t l i s t  proponnls s h o r t  of 
f u l l  p u b l i c  c o n t r o l  w i l l  no t  be  viewed o s  a  compromise o t  a l l .  bu t  nn n  
fu l l - f l edged  v i c t o r y .  
The l i k e l i h o o d  of srrch a  mixed outcome s t i l l  depend9 on some orgnnized 
cha l l enge  from t h e  members of t h e  depr ived r eg ion .  I f  t h i s  region d i s -  
appears  o r  i t s  cha l l enge  d i s s i p a t e s ,  t h c  outcome of phase two i s  l i k e l y  
t o  be t h e  i n s t i t u t i o n a l i z e d  dependency o f  t h e  region i n  n  s o c i e t y  dominnted 
by p r i v a t e  r e source  ho lde r s  i n  t h e  o t h e r  r eg ions .  
Phose Three 
The c c n t r a l  p roces s  of t h i s  phase i s  t h e  d e s t r u c t i o n  of t h e  heaemony 
of r a i s i n g  t h e  Notional I n d i c n t o r s  a s  t h e  c o l l e c t i v e  goa l  of t h e  s o c i e t y .  
The q u a l i t y  of l i f e  i n  SIMSOC emerges a s  an i s s u e .  To r a i s e  t h i s  i ~ a u e  
i s  t o  r e o s s e r t  pe r sona l  g o a l s  a s  important .  
At tl ie end of Phosc Two, a s  long 0s t h e  s o c i e t y  has  no t  co l lnpsed ,  
t h e  c h a r a c t e r i s t i c  drop i n  t h e  Nat ional  I n d i c a t o r s  du r ing  Phnse One and 
much of Phase Two.hns s t n b i l i z e d ,  and t h e  I n d i c a t o r s  have hegun t o  climb. 
The s o c i e t y  hns developed some mechanism f o r  a l l o c a t i n g  enough r e sources  
t o  Puh l i c  Progrnms t o  r n f s e  Nat ionnl  I n d i c n t o r s  and has  handled most o f  
tlie problems t h n t  tend t o  lower t h e  Nat ional  Ind icn to r s .  
I n  t h e  process  of s o l v i n g  Phase Two problems, a  new l i n e  of c leavage 
develops  between " leaders"  and "mosses." Tlie " lenders"  may be people  who 
hnve hod p r i v i l e g e d  p o s i t i o n s  from t h e  beginning,  s i n c e  t h e r e  i s  no 
doubt t h n t  having r e sources  is  a  h e l p  i n  becoming an  i n f l u e n t i a l  f i g u r e  
i n  t h e  s o c i e t y .  On t h e  o t h e r  hnnd, some may have acquired r e sources  du r ing  
t h e  cour se  of t h e  game and o t h e r s  may no t  posses s  any r e sources  b u t  s t i l l  
have emerged a s  i n f l u e n t i a l  decision-makers.  For whatever reason,  c e r t a i n  
i n d i v i d u a l s  w i l l  hnve emerged a s  e i t h e r  a  formal ly  des igna ted  o r  u n o f f i c i a l  
."government ." 
These l e a d e r s  con t inue  t o  be  involved i n  t h e  s o c i e t a l  g o a l  of r a i s i n g  
t h e  Not ional  I n d i c n t o r s  and, n t  t h e  same time, a r e  l i k e l y  t o  f e e l  t h n t  
they n re  f u l f i l l i n p ,  t h e i r  own pe r sonn l  goals .  Those who a r e  n o t  c e n t r a l  
t o  t h e  p o l i t i c a l  s t r u c t u r e  i n  t h e  s o c i e t y  begin  t o  ques t ion  t h e  p r i o r i t y  
of t h e  Nnt ional  I n d i c n t o r s  a s  a  goal .  They begin  t o  a sk  whether a  r i s e  
i n  tl ie Nntionnl I n d i c n t o r s  means an  improvement i n  t h e  q u a l i t y  of t h e i r  
pe r sona l  l i v e s  i n  SIMSOC. The problem f o r  them is boredom. The s o c i e t y  
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is running wi th  t h e  e f f o r t s  of o t h e r s  and they have nothing i n t e r e s t i n g  
l e f t  t o  do cxcept  n ibb le  munchies. 
A r e f l e c t i o n  of t h i s  phnse i s  t h e  development o f  a  l e i s u r e  c u l t u r e .  
P a r t i c i p a n t s  begin  t o  develop S imre l ig ions ,  t o  b r ing  g u i t a r s  and o t h e r  
musicnl i n s t rumen t s ,  and t o  develop r e c r e a t i o n s  of v a r i o u s  s o r t s  t h a t  a r e  
independent of t h e  game. 
Some new cha l l enges  may emerge du r ing  Phase Three hased on a  re-  
d e f i n i t i o n  o f  t he  requirements  of l eade r sh ip .  It i s  no longer  s u f f i c i e n t  
f o r  an  i n d i v i d u a l  o r  n  group t h a t  wants suppor t  t o  have n  plan f o r  dcnl- 
i n g  wi th  s c a r c i t y  o r  r n i s i n g  t h e  Nat ionnl  I n d i c a t o r s  (which n re  problems 
of t h e  pns t ) .  Now they must hnve idens  t h n t  w i l l  enab le  i n d i v i d u a l s  t o  
meet t h e i r  pe r sona l  goa l s .  An inc reased  number of nega t ive  goo1 declnrn-  
t i o n  c a r d s  may s t a r t  t o  m k e  Pub l i c  Commitment n  renewed problem. 
The emergence of t h i s  phnse i s  a  nignnl  t o  end SIIISOC, s o  i t  i s  no t  
meaningfrrl t o  t a l k  nbout i t s  outcome. Once n  croup l ~ n s  developed su f f i c i en t .  
s o c i a l  o rgan iza t ion ,  t h e  problems of running the  s o c i e t y  con be  handled 
wi th  a  sma l l  amount of energy by s few i n d i v i d u a l s  and t h e r e  is l i t t l e  l e f t  
f o r  anyone t o  do. At t h i s  po in t ,  i t  is time t o  d i s c u s s  and analyze t h e  
s o c i e t y  i n  a  post-game d i scuss ion .  
The Use of Force 
Force cnn be  used du r ing  any phnse of SIMSOC bu t  i t   tend^ t o  s e rve  
d i f f e r e n t  func t ions  a t  d i f f e r e n t  t imes. nur ing Phnse One, t h e  most f r e -  
quent  u s e  of n  SIFEORCE is a s  a  dev ice  f o r  r e sou rce  accumulation. Tn 
e f f e c t ,  f o r c e  i s  used a s  a  form of band i t ry  wi th  t h e  most l i k e l y  t a r g e t s  
being group heads. SIEIFORCE used fo r  such purposes a r e  u sua l ly  c r ea t ed  
by one o r  two i n d i v i d u a l s  r a t h e r  than whole r eg ions  o r  l a r g e r  groups. 
' 
During t h e  f i r s t  phase, p r i v i l e g e d  members of t he  s o c i e t y  may c r e a t e  a  
SIMFORCE f o r  personnl  p r o t e c t i o n  from band i t ry .  
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During Phase Two, new SIMTORCE may be c rea t ed  o r  e x l s t i n g  onen used 
f o r  a  somewhnt d i f f e r e n t  purpose. Wliere a  power s t r u g g l e  is i n  p rog res s ,  
f o r c e  may be used a s  a  way of d e a l i n g  wi th  a  p o l i t i c a l  ndvcrsary .  111 prac- 
t i c e ,  t h i s  u se  may not  be easy  t o  d i f f e r e n t i a t e  from n  v e h i c l e  f o r  resource  
accumulntion s i n c e  group heads a r e  l i k e l y  t o  be involved i n  power s t r ~ ~ g e l e s  
and w i l l  s t i l l  be  l i k e l y  t a r g e t s  of fo rcc .  llowever, sometimes t h e  t n r g e t s  
w i l l  have p o l i t i c a l  i n f luence  bu t  l i t t l e  o r  no r e sources ,  and t h e  func t ion  
of fo rce  w i l l  be  c l e a r .  
During t l ~ c  l n t c  s t a g e s  of Phase Two o r  t h e  beginning of Phase Three, 
f o r c e  may be used a s  n  c o l l e c t i v e  dev ice  t o  en fo rce  conformity  t o  some 
c o l l e c t i v e  dec i s ion .  I n  e f f e c t ,  n  SDlFORCE becomes a  law enforcement agency, 
be in8  used on behalf  of a  government t o  c o l l e c t  t axes ,  punish d e v i a n t s ,  
nnd t h e  l i k e .  Only whcn i t  is used i n  t h i s  f s sh ion  is t h e  v i c t i m  of a r r e s t  
l i k e l y  t o  be  given any p r i o r  warning of a r r e s t .  The emergence of t h i s  type 
of SIMFORCE w i l l  t y p i c n l l y  i nvo lve  t h e  convers ion of an  a l r eady  e x i s t i n g  
p r i v a t e  fo rce  i n t o  a  p u b l i c  one. 
F i n a l l y ,  du r ing  Phase Three, t h e  func t ion  of a  f o r c e  i s  misch ie f .  
Such a  fo rce  w i l l  t y p i c a l l y  i nvo lve  one o r  two i n d i v i d u a l s  who, wh i l e  they 
s t i l l  hnve Rome rc sources ,  a r e  no longe r  l i nked  t o  governing a c t i v i t y  i n  
t h e  s o c i e t y .  Perhnpa they  havc a  SIMFORCE l e f t  over  from an e a r l i e r  s t a g e  
and use  i t  t o  a r r e s t  n  s o c i e t a l  l e a d e r  a s  a  way of showing t h a t  they a r e  
s t i l l  someone t o  be reckoned wi th .  Or perhaps  they have managed t o  
accumulate some r e sources  and, f e e l i n g  somewhat bored i n  a  s t a g n a t i n g  
s o c i e t y ,  they choose, i n  e f f e c t ,  t o  throw a  bomb t o  s t ir  up some exci tement .  
With a l l  of t hcsc  reasons  t o  use  f o r c e  and t h e  r e l a t i v e  e a s e  of  em- 
ploying i t ,  i t  is no t  s u r p r i s i n g  t h a t  few SIMSOCs wil.1 mnnage t o  run  t h e i r  
cou r se  wi thout  any r e s o r t  t o  fo rce .  
Schematic Representation o f  SIMSOC Node1 
Phase Outcome of Pl~nse  Outcome of 
One Phnse One i Two -- Phone l'wo -- 
unrepre- 
Use f o r  r e sou rce  
, o f  accumulat ion;  
f o r  p r o t e c t i o n  i 3 tor a d v e r s a r i e s  d e f c s t i n g i  {::::aw enforce-  1 {for ( minchief 
Key: cont inuous  arrow - prohnhle 
broken arrow = nomctimes 
no arrow = r n r e l y  
C r i t i q u e  of t h e  Second Ed i t ion  
P r i v a t e  L i f e .  The model assumes t h a t  i n d i v i d u a l s  f a c e  some cho ices  
between t h e  purs i i i t  of p r i v a t e  and pub l i c  concerns. However, t h i s  balance 
was n o t  e f i c c t i v e l y  r e a l i z e d  i n  t h e  game. In  many r e s p e c t s ,  i n d i v i d u a l s  
pursued pub l i c  concerns  by de fau l t , hav ing  no meaningful p r i v a t e  a c t i v i t y  
o r  g o a l s  t o  compete f o r  t h e i r  a t t e n t i o n  and resources .  More s p e c i f i c a l l y ,  
t h i s  des ign problem W R S  manifested i n  f o u r  ways: 
(n) Lack of pe r sona l  consumption. There is no equ iva l en t  of p r i v a t e  
. consumption i n  t h e  o ld  ve r s ion  o f  t h e  game.' Attempts t o  i n t roduce  i t  
through a  luxury l i v i n g  op t ion  ( inc lud ing  a  vaca t ion  region)  were weak and 
i n e f f e c t i v e  v e h i c l e s  f o r  o f f e r i n g  t h i s  op t ion .  This  op t ion  was no t  w e l l  
i n t e ~ r n t e d  i n t o  t h e  ongoing a c t i o n  of t h e  game and f r equen t ly  seemed 
ex t r aneous  and i r r e l e v n n t  t o  t h e  p a r t i c i p a n t s .  Most i n d i v i d u a l s  w i th  su r -  
p l u s  Simbucks had l i t t l e  op t ion  o t h e r  than i n v e s t i n g  i n  Pub l i c  Programs. 
Thus, t h e  absence of pe r sona l  consumption h e l p s  t o  s o l v e  a  dilemma t h n t  
t h e  members of SIEISOC should be f ac ing :  how t o  a t t r a c t  o r  command r e sources  
f o r  pub l i c  purposes i n  t h e  f a c e  of compet i t ion t o  use  t h e s e  r e sources  f o r  
p r i v a t e  purposes. 
(b) Nnrrow rnnge of meaningful i n d i v i d u a l  d e c i s i o n s .  Most i n d i v i d u a l s  
-- t h n t  is, those  who were n o t  head of a  b a s i c  group o r  aEency -- had few 
i f  any meaningful d e c i s i o n s  t o  make. While t h e  chofces  might have an  in -  
d i r e c t  e f f e c t ,  t h e  consequences f o r  o t h e r s  were no t  immediately apparent .  
For exnmple, nn i n d i v i d u a l  suppor t ing  a  p o l i t i c a l  p a r t y  might dec ide  t o  
work f o r  t h a t  p a r t y  o r  even c o n t r i b u t e  money bu t  could j u s t  a s  e a s i l y  
i gnore  p o l i t i c a l  p a r t i e s  A l toge the r  wi thout .  s i g n i f i c a n t  consequencea f o r  
h imself  o r  f o r  t h e  pa r ty .  The snme po in t  a p p l i e s  t o  support  f o r  o t h e r  
b n s j c  Qroups. The i n d i v i d u a l  could r ece ive  a  job and a  s a l a r y  bu t  had 
(c)  Lack of meaningful work. I n  t h e  o1.d ve r s ion  of tlie game, t l icre  
was l i t t l e  need f o r  product ive  l a b o r  o f  any kind.  Basic croups  hnd no 
r e a l  reason t o  h i r e  o t h e r s ,  except  t o  prevent  unemployment from lowering 
tlie Nat ional  I n d i c a t o r s .  I n d u s t r i e s  r e a l l y  d i d n ' t  need t o  h i r e  nnyonc t o  
s o l v e  anagrams, s i n c e  t h e  head could do i t  i f  lie o r  slic wished to .  JUDCO 
and MASMIID had some modest amount of work t o  be  done bu t  EFIPIN, POP, and 
SOP had no work f o r  those  they h i r e d .  With ingenu i ty ,  a  croup c o t ~ l d  d e f i n e  
i ts own meaningful work b u t  t h e r e  was nothing b u i l t  i n t o  t h e  s t r u c t u r e  of 
t h e  game t h a t  made t h i s  necessary .  
(d) F a i l u r e  t o  i n t e g r a t e  i n d i v i d u a l  goals .  I n  t h e  o l d  ve r s ion  of t h e  
game, i n d i v i d u n l s  were asked t o  choose a  personal  goa l  nnd t o  f i l l  o u t  an 
assessment form which i n d i c a t e d  whether they were meetinp, t h i s  goal .  Tliere 
were no r e a l  consequencea i n  t h e  game f o r  i gnor ing  ind lv id i i a l  gonls  and t h e  
Assessment Form was i n e f f e c t i v e  i n  i n c r e a s i n g  t h e  s a l i e n c e  of siieli goa l s .  
A s  a  consequence, most i n d i v i d u a l s  f o r ~ o t  about  t h e i r  personal  ~ o n l s ,  f i nd ing  
them l a r g e l y  i r r e l e v n n t  f o r  t he  a c t i o n  t ak ing  place .  
Taken i n  combination, t h e s e  des ign f a i l u r e s  of t h e  e a r l i e r  e d i t i o n  
gave p r i v a t e  l i f e  a  much more o t t en tun ted  p l ace  i n  t h e  l i f e  of SIMSOC than 
t h e  model i n t ends .  We have in t roduced s e v e r a l  changes aimed a t  overcoming 
t h e s e  d i f f i c u l t i e s .  
(a)  With r e spec t  t o  pe r sona l  consiunption, t he  new ve r s ion  in t roduces  
a  Munchie ~ a z a a r . '  Munchie T i c k e t s  m y  be conver ted i n t o  food and beverage 
 his idea  was s t imu la t ed  by Karen .I. Cowles and Robert E. Hauser 's SIM ECO 
SOC, a  game based on SIMSOC t h n t  emphasizes d i f f e r e n t  processes .  Those 
i n t e r e s t e d  i n  t h i s  v a r i a t i o n  may wish t o  w r i t e  t o  t h e  au tho r s  a t  t h e  
FIcKeesport campus of t he  Pennsylvania S t a t e  Univerni ty .  
l i t t l e  t o  o f f e r  i n  r e t u r n  and few cho ices  w i th  consequences. 

(d) With r e s p e c t  t o  i n d i v i d u a l  g o a l s ,  we hnve in t roduced t h e  Goal 
Declnrnt ion Card. For encli s e s s i o n ,  i n d i v i d u a l s  have an  op t ion  on whether 
o r  no t  t o  d e c l a r e  t h a t  they a r e  meeting t h e i r  pe r sona l  goals .  A p o s i t i v e  
d e c l a r n t i o n  r a i s e s  t he  Pub l i c  Commitment I n d i c a t o r ,  a  nega t ive  d e c l a r a t i o n  
-'lowers t h i s  I n d i c a t o r .  No d e c l a r a t i o n  
.r A ,~~,~....,~,"* ,, < A  ...> I y . . k  
l eaves  th ings  unchanged. W i l e  t h e  i n d i v i d u a l  cnn choose t o  i gnore  h i s  
i n d i v i d u n l  g o a l s ,  aga in  t h i s  choice  has  s o c i a l  consequences and, hence, 
w i l l  be  a  ma t t e r  of concern t o  t hose  who a r e  worr ied nbout t h e  Nat ional  
I n d i c a t o r s .  This  r u l e  change b u i l d s  i n  s o c i e t a l  concern f o r  i n d i v i d u a l  
gonl  r e a l i z a t i o n .  
1J)iile p r i v a t e  1 i . f e  i n  SII.ISOC has  been made more prominent and b e t t e r  
i n t e g r n t e d  by t h e s e  chnnges, t h e  major emphasis o f  t h e  game is s t i l l  on 
problems of pub l i c  l i f e .  The enme d e l i b e r a t e l y  d e p a r t s  from isomorphism 
wi th  a  r e a l  s o c i e t y  i n  t h i s  regard.  The amount of l a b o r  r equ i r ed  t o  pro- 
duce t h e  products  f o r  i n d u s t r i e s  remains d e l i b e r n t e l y  q u i t e  sma l l .  ' It can 
be  performed wh i l e  s t i l l  l eav ing  l a r g e  amounts of d i s c r e t i o n a r y  time f o r  
v i r tua1l .y  everybody. Even i ~ i d i v i d u n l s  performing u n s k i l l e d  l a b o r  w i l l  n o t  
hnve more than n  smnl l  percentage of t h e i r  l i v e s  i n  SIMSOC occupied by 
such l a b o r .  
Basic  Groups. I n  t h e  o ld  ve r s ion ,  t h e  income of t h e s e  groups was 
dependent on t h e  EI~t iol ln l  I n d i c n t o r s  b u t  no t  on t h e i r  own success  i n  
n t t r n c t i n g  suppor t .  A p o l i t i c a l  p a r t y ,  f o r  example, might do a  b r i l l i a n t  
job of a t t r a c t i n g  ndherents .  wh i l e  i t s  r i v a l  was f a i l i n g  d i sma l ly .  Yet 
t hey  would ench r ece ive  the  snme income and no d i r e c t  consequences of t h e i r  
d i f f e r e n c e s  i n  suppor t  would be  v i s i h l e .  Making income cons t an t  and 
independent of performance was a  s e r i o u s  des ipn flaw and undern~ined t h e  
i n c e n t i v e  f o r  t h e s e  groups t o  achieve t h e i r  goals .  
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Ve hnve t r i e d  t o  e l i m i n a t e  t h i s  flnw i n  t h e  new ve r s ion .  Wii le  
income i s  s t i l l  a f f e c t e d  by t h e  Nat ional  I n d i c a t o r s  i n  t h e  snme Coshlon, 
i t  is now dependent on support  c a r d s  turned i n  by p a r t i c i p a n t s  f o r  f o ~ ~ r  
of t h e  b a s i c  groups. 
(a)  POP and SOP. Their  income depends on t h e  nu~nber o f  suppor t  
c a r d s  turned i n  wi th  i n d i v i d u a l s  p roh ib i t ed  from tu rn ing  i n  a  cnrd f o r  
hoth  p a r t i e s .  
(b) EMPIN. The same r u l e  change npp l i e s  t o  EMPIN except  t h a t  i t  
has  no compet i t ion i n  t h e  manner of POP nnd SOP. EMPTN's income clepends 
on t h e  number of membership ca rds  turned i n .  Since  on ly  memberships of 
employed members of t h e  s o c i e t y  a r e  counted toward eEWIN's income, t h i s  
eroup now has  a  d i r e c t  s t a k e  i n  keeping unemployment t o  n  minimum, n  
s t a k e  t h a t  i t  lacked i n  t h e  previous  ve r s ion .  
(c)  MASMED. There e r e  a  number of changes i n  t h e  new ve r s ion  n f f e c t -  
i n g  MASMID inc lud ing  s e v e r a l  a d d i t i o n a l  p e r q u i s i t e s .  MASMID'S income. 
however, i s  dependent on t h e  number o f  s u b s c r i p t i o n s  turned i n  t o  t he  
coord ina to r  i n  a  manner s i m i l a r  t o  t h a t  f o r  POP, SOP, ond DMPIIJ. To 
r ece ive  i t s  income. MASMED must persuade members o f  t h e  s o c i e t y  t o  sub- 
s c r i b e .  
(d) BASIN nnd RETSIN. The mnnufacturing process  f o r  t h e  two 
i n d u s t r i e s  i s  somewhat s imp le r  than i n  t h e  previous  e d i t i o n  and t h e  work 
process  hns been changed i n  t h e  manner desc r ibed  above. The func t ions  
performed by these  i n d u s t r i e s  remain unchonged. 
( e )  JUDCO. There a r e  no changes he re .  It i s  undes i r ab le  t h a t  JUDCO's 
income be dependent on t h e  members o f  t h e  s o c i e t y .  To i n t e r p r e t  t h e  r u l e s  
consc i en t ious ly ,  JUDCO must mainta in  a  mensure of l o y a l t y  t o  t he  Coordina- 
t o r  o r  t o  t h e  metn-game. I d e a l l y ,  JUDCO should be  a  s t r i c t  c o n s t r u c t i o n i s t  
i n  d e a l i n g  wi th  e f f o r t s  t o  g e t  around t h e  c o n s t r a i n t s  i n  t h e  game. With 
r e s p e c t  t o  ndjudicat i .ng i n t e r n a l  d i s p u t e s  between c o n f l i c t i n g  groups w i t h i n  
t h e  s o c i e t y ,  i t  is p e r f e c t l y  a p p r o p r i a t e  f o r  JUDCO's s o c i a l  p o s i t i o n  t o  
i n f l u e n c e  i t a  dec i s ions .  Its income has  been inc reased  and i t  remains'  
a  p r i v i l e g e d  group i n  a  p r i v i l e g e d  r ea lon .  I f  i t s  i n t e r p r e t a t i o n s  r e z l e c t  
t h i s  p r i v i l e g e d  p o s i t i o n ,  t h i s  c r e a t e s  no problems f o r  t h e  game and,  i n  
f a c t ,  r e f l e c t s  t he  under lying model. JUDCO's b a s i c  income remains de- 
pendent on t h e  National. I n d i c a t o r s  a lone  a s  i n  t h e  previous  ve r s ion .  
I~l incel laneous  Froblems. 
( a )  SICIFORCE removal was unnecessarilycomplicated and clumsy i n  
t h e  o l d  ve r s ion .  The r u l e s  h e r e  have been s i m p l i f i e d  and.made more d i r c c t .  
(b) SIEIRTOT. A r u l e  a l lowing members t o  lower t h e  Nat ional  I n d i c a t o r s  
by engaging i n  a  r i o t  has  been added. This  g ives  an a d d i t i o n a l  weapon t o  
d i scon tcn ted  members o f  t he  s o c i e t y .  Ilowever, t h e  e f f e c t s  of unemployment 
on va r ious  Nat lonal  Tndicatora  has  been reduced somewhat s o  t h a t  t h e  
potency o f  t h e  s t r i k e  weapon i s  correspondingly  reduced. Furthermore. 
t h e  new ve r s ion  provides  ways of prevent ing a  r i o t  by t h e  pos t ing  of a  
~ u a r d .  I n  balance,  t h e  Simriot  adds an a d d i t i o n a l  op t ion  f o r  making t r o u b l e  
bu t  does not  s i g n i f i c a n t l y  a l t e r  t h e  t o t a l  impact p o s s i b l e  from such 
a c t i v i t i e s .  
Concludina Obncrvntionn on Game Design.  
1. The more e x p l i c i t  t h e  model, t h e  e a s i e r  i t  is t o  diagnose des ign  
problcms and t o  d e v i s e  s o l u t i o n s .  One can a n t i c i p a t e  t h e  consequences 
of r u l e  changes wi thout  an e x p l i c i t  model, hu t  i t  is  extremcly d i f f i c u l t  
t o  judge whetlicr t l ~ o a e  consequences a r e  d e s i r a b l e  o r  undes i r ab le  wi thout  
such a  model. A modcl provides  t h e  b a s i s  f o r  eva lua t ing  any p o t e n t i a l  
des ign f e n t u r e .  
2 .  P a r t i c i p a n t s  cannot b e  expected t o  pursue goa l s  unlean t h e i r  
performance i n  t h e  game has  d i r e c t  consequences fo r  t he  achievement of 
t h e s e  goals .  The b a s i c  mystery of any game i s  why p a r t i c i p a n t s  take  i t  
s e r i o u s l y .  I n  a  s imple  game where "winning" i s  c l e a r l y  de f ined ,  t l ~ c  pro- 
blem i s  usua l ly  i n v i s i b l e .  To p l ay  means t o  t r y  t o  win a s  def ined by t h e  
r u l e s  w i t h i n  t h e  s e t  of c o n s t r a i n t s  provided. 
Xn more complicated games, t h e r c  may be m u l t i p l e  goa l s  o r  vagucly 
de f ined  ones .  I n  CLUC, f o r  example, t h e r e  is an i.mp1.icit goal. of i nc reas ing  
wea l th ,  b u t  t h i s  i s  nowhere s t a t e d  i n  t h e  r u l e s .  This  gonl can e n s i l y  
enough be transformed from i n c r e a s i n g  pe r sona l  worth t o  i n c r e a s i n g  t h e  
c o l l e c t i v e  worth of t h e  community and t h e  game w i l l  s t i l l  func t ion  
e f f e c t i v e l y .  However, i f  p a r t i c i p a n t s  were t o  pursue some o t h e r ,  a r b j t r n r i l y  
chosen goa l  -- f o r  example, maximizing undeveloped land -- t h c  res11.1t 
would bear  l i t t l e  r e l a t i o n  t o  t h e  under lying model. 
SDISOC p r e s e n t s  t h i s  des ign problem i n  t h e  extreme. I t  o f f e r s  
m u l t i p l e  goa l s  a t  d i f f e r e n t  l e v e l s  -- s o c i e t a l ,  group, and i n d i v i d u a l .  Al.1 
a r e  vaguely def ined.  The p u r s u i t  of s o c i e t a l  goa l s  has  been a ided by 
handy i n d i c a t o r s  t h a t  t h e  p a r t i c i p a n t s  t y p i c a l l y  u se  even though they a r e  
n o t  asked t o  do so .  During phase t h r e e ,  t hese  ~ o n l s  become en i s s u e .  
Never theless ,  t h e r e  i s  l i t t l e  problem i n  ga in ing  acceptance o f  s o c i e t a l  
goa l s  because t h e  i n d i c a t o r s  provided a r e  s o  con t ingen t  on t h e  a c t i o n s  of 
t h e  p a r t i c i p a n t s .  
Croup g o a l s  and i n d i v i d u a l  goa l s  have been problemat ic  i n  t h e  gamc 
. p r e c i s e l y  because of t h e  gap between a c t i o n s  i n  t h e  game and consequences 
f o r  t h e s e  ~ o a l s .  Croup income, l i k e  t h e  Nat ional  I n d i c a t o r s ,  is a  handy 
o p e r a t i o n a l i z s t i o n  of meeting group goa l s .  A b o l i t i c a l  pa r ty  ga rne r ing  
a  l o t  of suppor t  c a r d s  i n  l i k e l y  t o  f e e l  t h a t  i t  is doing w e l l  i n  nchiev- 
i ng  i t s  goa l .  
I n  t h e  new ve r s ion ,  t h e  in t e rdependenc ie s  between t h e s e  d i f f e r e n t  
l e v e l s  have been g r e a t l y  i nc reased .  As a  consequence, we a n t i c i p a t e  t h a t  
p a r t i c i p a n t s  w i l l  now pursue i n d i v i d u a l  and group g o a l s  i n  a  more vigorous  
way thnn they  have i n  t h e  p a s t .  
3 .  Sel f -enforcing r u l e s  a r e  b e t t e r  than those  which r e q u i r e  compliance 
by p a r t i c i p a n t s .  A s e l f  en fo rc ing  r u l e  is one which a  p a r t i c i p a n t  is 
r 
motivated t o  observe f o r e n s o n s  i n t r i n s i c  t o  t h e  game. For example, i f  
f i  
one wishes  t r a f f i c  t o  slow t o  f i f t e e n  mi l e s  pe r  hour i n  a  r e s i d e n t i a l  
neighborhood, i t  i s  b e t t e r  t o  have a  bump i n  t h e  road t h a t  f o r c e s  c a r s  t o  
slow down t o  f i f t e e n  mi l e s  pe r  hour o r  r i s k  damage thnn i t  is t o  p l a c e  a  
s i g n  p r o h i b i t i n g  tra-1c1 above t h a t  speed. 
G!lierever ~ ~ o s s i b l e ,  we have t r i e d  t o  make r u l e s  i n  SLYSOC se l f - en fo rc ing  
bu t  t h e r e  remain some t h a t  r e q u i r e  t h e  coope ra t ion  of t h e  p l aye r s  t o  en- 
f o r c e .  Turning i n  a  t r a v e l  t i c k e t  is a  good example. We wish t h e r e  were 
a  method of making a  t r a v e l  t i c k e t  phys i ca l ly  necessary  t o t r a v e l ,  thereby 
r e l i e v i n g  t h e  Coordinator  of t h e  burden of having t o  c o l l e c t  them. 
Aside from making r u l e s  s e l f - e n f o r c i n g  through phys i ca l  means, one 
cnn do i t  by o f f e r i n g  inducements. Since p a r t i c i p a n t s  a r e  p o s i t i v e l y  
motivated t o  g e t  inducements,  they w i l l  observe those  r u l e s  t h a t  l e a d  t o  
them rece iv ing  them. The r u l e  i n  Monopoly t h a t  one g e t s  $200 f o r  pass ing 
"Go" i s  never d i f f i c u l t  t o  en fo rce .  
We hnve t r i e d  t o  keep p r o h i b i t i o n s  t o  an a b s o l u t e  minimum, bu t  i n  t h e  
ncw ve r s ion  we e x p l i c i t l y  p r o h i b i t  c e r t a i n  a c t i o n s  t h a t  cannot be  made 
p a r t  of s e l f - en fo rc ing  r u l e s  -- c o u n t e r f e i t i n g ,  fo rge ry ,  s t e a l i n g ,  and 
p h y s i c a l b r c e .  As much a s  p o s s i b l e ,  t h e  Coord ina to r ' s  job is one of g iv ing  
p a r t i c i p a n t s  t h ings  they a r e  e n t i t l e d  t o  under t he  r u l e s  r a t h e r  than a c t i n g  
a s  a  watch-dog on t h e i r  observance. 
Conclusion . 
SIMSOC has  now been played many thousands of t imes over  n  period O F  
more than  a  dozen yea r s .  Yet t h i s  newest ve r s ion  invo lves  some q u i t e  
major changes. It is sobe r ing  t h a t  a  Came s o  much used s t i l l  r equ i r e s  . 
s o  much change. We a r e  tempted t o  t h ink  t h a t  t h i s  ve r s ion  w i l l  be t h e  
l a s t ,  o ince ,  by making t h e  model f u l l y  e x p l i c i t  a t  l a s t ,  we con s p e c i f y  
t h e  r a i s o n  d ' e t r e  f o r  any r u l e .  U n t i l  t h i s  ve r s ion  is  s u C f i c i c n t l y  
t e s t e d  through use ,  we cannot be c e r t a i n  i f  our  unders tanding is ns  com- 
p l e t e  a s  we th ink .  But i f  we a r e  c o r r e c t ,  t h e  SIMSOC exper ience 
c o n t a i n s  a  s t r a n g e  l e s s o n  f o r  des igne r s :  An e x p l i c i t  model i s  t y p i c a l l y  
thought of a s ' t h e  beg inn ing  of t he  des ign process .  One s t a r t s  wi th  a  
model and ends wi th  a  game. But SIMSOC s t a r t e d  wit11 a  game and ended 
wi th  a  model. 
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You w i l l  s h o r t l y  be p a r t i c i p a t i n g  a s  a  c i t i z e n  i n  a simulated 
society. '  I f  t h e  soc ie ty  i s  t o  be a  valuable  learning experience, we 
w i l l  need your cooperation. Cooperation i n  t h i s  context means taking 
your object ives  i n  t h e  soc ie ty  se r ious ly .  W e  have t r i e d  t o  c r e a t e  a  
s i t u a t i o n  i n  which each of you has goals  t h a t  depend on other  people 
i n  the  s o c i e t y  f o r  t h e i r  achievement. Some of your goals  w i l l  be held 
i n  common with o ther  people, and some w i l l  b r ing  you i n t o  c o n f l i c t  
with o thers .  Inevi tably ,  some of you w i l l  do b e t t e r  than o the rs  i n  
achieving your goals  but ,  unl ike  some games, t h e r e  a r e  no c l e a r  winners 
o r  l o s e r s .  
You represent  only some of t h e  c i t i z e n s  of your socie ty .  Other 
c i t i z e n s  a r e  present  only i n  imaginary form -- t h a t  is, c e r t a i n  r u l e s  
of t h e  game a r e  based on assumptions about t h e  reac t ions  of these  
imaginary c i t i z e n s .  Nevertheless, t h i s  i s  b a s i c a l l y  your soc ie ty  t o  
do with a s  you l i k e .  
Coordinator 's Role 
The coordinator ' s  r o l e  is kept  t o  an abso lu te  minimum once the  
soc ie ty  i s  i n  process. H e  (or she) w i l l  maintain the  bank, receive  
forms, and ca r ry  out  o the r  t a s k s  spec i f i ed  i n  t h e  manual t o  make t h e  
game opera te .  I f  quest ions about t h e  r u l e s  a r i s e ,  he w i l l  guide you 
t o  t h e  appropr ia te  sec t ion  of t h e  manual and w i l l  help you l o c a t e  
1 
I f  you a r e  unfamiliar  with game s imula t ions ,  you may wish t o  read 
the  a r t i c l e s  by Abt (pp.' .37-39) and Raser (pp. 40-44) i n  t h i s  manual 
before reading t h e  r u l e s  of SIMSOC. 
appropr ia te  forms b u t  he w i l l  no t  i n t e r p r e t  ambiguous r u l e s  nor w i l l  
he advise  you how t o  d e a l  with s i t u a t i o n s  t h a t  a r i s e  i n  t h e  game. The 
coordinator  w i l l  do everything he can t o  aviod becoming enmeshed a s  a 
p a r t i c i p a n t  i n  your soc ie ty  once i t  has begun. 
Nature of t h e  Rules 
The r u l e s  i n  t h e  manual a r e  intended t o  represent  c e r t a i n  "natural"  
fo rces  i n  t h e  r e a l  world r a t h e r  than man-made laws. To ignore them by 
cheating simply renders  t h e  game p o i n t l e s s  and meaningless. The coo$- . 
d 
i n a t o r  should no t  b e  p u t  i n  t h e  p o s i t i o n  of having t o  monitor your 
A 
observance of the  r u l e s  but  should be  a b l e  t o  depend on your cooperation 
t o  achieve t h e  l a r g e r  purpose of l ea rn ing .  The r u l e s  of the  manual, 
a s  you w i l l  see, a l low g r e a t  leeway f o r  you t o  add your own agreements 
and r u l e s .  The agreements t h a t  you make among y o u r s e l v e s a r e  your own 
r e s p o n s i b i l i t y  -- they rep resen t  man-made laws r a t h e r  than "natural"  
fo rces .  I f  a p layer  ignores  o r  r e f u s e s  t o  comply wi th  a r u l e  t h a t  your 
soc ie ty  makes, you must f a c e  t h e  i s s u e  of how t o  d e a l  wi th  t h i s  behavior. 
A l l  p layers  have a r e s p o n s i b i l i t y  t o  observe the  r u l e s  i.n t h e  manual 
t o  make t h e  game opera t ive  but  they have no such r e s p o n s i b i l i t y  toward 
t h e  r u l e s  t h a t  you may e s t a b l i s h  t o  govern yourselves.  
I n  s p i t e  of e f f o r t s  t o  a n t i c i p a t e  va r ious  contingencies,  ambiguous 
s i t u a t i o n s  w i l l  i n e v i t a b l y  a r i s e .  The coordinator  w i l l  not  i n t e r p r e t  
such ambiguit ies  bu t  w i l l  r e f e r  t h e  ques t ion  t o  a group i n  the  soc ie ty  
f o r  i n t e r p r e t a t i o n .  He w i l l  concern himself only wi th  those aspec t s  
of t h e  ambiguous s i t u a t i o n  t h a t  a f f e c t  h i s  s p e c i f i c  t a s k s  a s  coordinator .  
SUMMARY OF RULES 
The r u l e s  t h a t  fol low are d e t a i l e d  but  no t  a s  complicated a s  they 
f i r s t  appear; you w i l l  discover t h i s  once SIMSOC is i n  process. A shor t  
summary of t h e  r u l e s  is  included here  t o  g ive  you a genera l  sense of 
the  na tu re  of t h e  s o c i e t y  and t h e  opt ions  a v a i l a b l e  t o  you. It a l s o  
inc ludes  page re fe rences  so t h a t  you can e a s i l y  look up exac t  d e t a i l s  
a s  i t  becomes necessary l a t e r .  A c a r e f u l  reading of t h i s  summary i s  
a he lp fu l  .way t o  begin b u t  you should read t h e  complete r u l e s  rapid ly .  
Once you begin t o  p lay  and at tempt t o  achieve your goa l s ,  you w i l l  need 
t o  read c a r e f u l l y  va r ious  s p e c i f i c  s e c t i o n s  of t h e  complete r u l e s .  
Simbucks . 
Simbucks a r e  t h e  b a s i c  currency i n  SIMSOC. I n i t i a l l y ,  they a r e  
held i n  a bank run  by t h e  game coordinator  ( see  p. ). 
Region. 
A l l  members of t h e  s o c i e t y  l i v e  i n  one of four  regions (see  p. ).' 
Moving. 
A p layer  may move t o  another  region by paying a moving f e e  t o  t h e  
bank (see  p. ) . 
Travel.  
A person cannot t r a v e l  between regions  u n l e s s  he has e i t h e r  a 
t r a v e l  t i c k e t  o r  a P r i v a t e  Transpor ta t ion  C e r t i f i c a t e .  Travel  t i c k e t s  
may be obtained from a l imi ted  number of p laye r s  who have t raGel  agencies 
and rece ive  a supply of t r a v e l  t i c k e t s  each sess ion .  A P r i v a t e  Trans- 
p o r t a t i o n  C e r t i f i c a t e  may be purchased from t h e  bank (see  p. ). 
Subsistence. 
Every. member of the  s o c i e t y  must, f o r  every sess ion  a t  which he 
is  p resen t ,  provide f o r  h i s  subs is tence .  H e  can do t h i s  by means of 
e i t h e r  a subs i s t ence  t i c k e t  o r  a Luxury Living Option. Subsistence 
t i c k e t s  can be obtained from a l i m i t e d  number of p layers  who have 
subs is tence  agencies and rece ive  a supply of subs is tence  t i c k e t s  each 
sess ion .  A Luxury Living Option may b e  purchased from t h e  bank and 
inc ludes  a supply of Munchie T icke t s  i n  a d d i t i o n  t o  subsistence.  
I f  a person f a i l s  t o  provide subs i s t ence  f o r  a sess ion ,  he  loses  
h i s  job and o the r  p r i v i l e g e s .  I f  h e  f a i l s  t o  provide subs is tence  i n  
two consecutive sess ions ,  he i s  considered dead and cannot p a r t i c i p a t e  
i n  t h e  s o c i e t y  i n  any way (see  p. ) . 
Munchies. 
A l imi ted  number of Munchie T icke t s  w i l l  be a v a i l a b l e  f o r  each 
sess ion .  The Coordinator w i l l  mainta in  a Munchie Bazaar a t  which Munchie 
Tickets  can be  converted t o  food o r  beverages (see  p. ). 
Basic groups. 
There a r e  seven b a s i c  groups i n  SIMSOC f o r  which you can work. 
Only t h e  head of these  groups w i l l  b e  designated by the  coordinator  a t  
t h e  beginnimg. The r e s t  of the .  p laye r s  must f i n d  jobs.  The head of 
each group receives  t h e  group's  income t o  dispense.  
The groups inc lude  two i n d u s t r i e s  .(BASIN and RETSIN), two p o l i t i c a l  
p a r t i e s  (POP and SOP), a n  employee i n t e r e s t  group (EMPIN), a mass media 
group (MASMED), and a ru le - in te rp re t ing  group (JUDCO). You should read 
t h e  d e s c r i p t i o n  of these  groups be fo re  beginning p lay  because you w i l l  
b e  asked t o  des ignate  a preference ,  and, i f  you a r e  not  picked a s  head 
of a group, .you w i l l  be  faced wi th  t h e  need f o r  employment (see  pp. 1. 
You w i l l  a l s o  have an opportunity t o  support  o r  withhold support from 
some of t h e s e  groups. 
Absenteeism. 
Cer ta in  National I n d i c a t o r s  (described below) a r e  lowered when 
members a r e  absent ,  r ega rd less  of t h e  reason (see  p. ). 
Unemployment. 
Cer ta in  National  Ind ica to r s  a r e  lowered i f  t h e r e  a r e  members of 
t h e  s o c i e t y  without  jobs (see p. ) . 
Death . 
Certa in  National  Ind ica to r s  a r e  lowered i f  members d i e  (see p. ). 
Minority Group (opt ional ) .  
The coordinator  w i l l  announce whether t h i s  opt ion i s  i n  e f f e c t .  
It provides f o r  t h e  des ignat ion of some members of t h e  soc ie ty  a s  
Minority Group Members. These people may be removed from t h e i r  pos i t ions  
by a c t i o n  of any two non-Minority Group Members a t  any time (see p. ). 
Individual  Goals. 
You w i l l  be asked t o  s e l e c t  c e r t a i n  personal  o r  ind iv idua l  goals  
t o  pursue during t h e  course of t h e  soc ie ty .  You cjill have an opportunity 
t o  change these  goa l s  and t o  dec la re  a t  each sess ion  t h e  ex ten t  t o  which 
you f e e l  you a r e  meeting them (see p. ). 
SIMFORCE . + .  
Actual physical  fo rce  i s  prohibi ted  i n  SIMSOC bu t  t h e  equivalent  
of such physica l  f o r c e . i s  provided. Any individual  o r  group may c r e a t e  
a SIMFORCE with t h e  power t o  a r r e s t  o t h e r s  and .p ro tec t  spec i f i ed  o the rs  
from a r r e s t .  A person who is  a r r e s t e d  i s  r e s t r i c t e d  t o  h i s  region and 
may not  t r a v e l ,  may not  hold any job o r  o f f i c i a l  pos i t ion  i n  the  soc ie ty ,  
may not  engage i n  any o f f i c i a l  t r ansac t ions  with t h e  coordinator ,  and 
w i l l  have a l l  possessions conf iscated .  A l l  confiscated mate r i a l s  w i l l  
be turned over t o  t h e  head of t h e  SIMFORCE. A person i s  dead i f  h i s .  
a r r e s t  i s  renewed f o r  two consecutive sess ions .  
More than one SIMFORCE can be c rea ted ,  and i t  is a l s o  poss ib le  t o  
remove an e x i s t i n g  SIMFORCE. Ar res t s  lower c e r t a i n  of t h e  National 
Ind ica to r s  (see pp. 1 
Simriot 
Members of t h e  soc ie ty  may r i o t  by signing a r i o t  form. Riots  
may be prevented, however, by t h e  placing of a  guard post .  Riots  lower 
c e r t a i n  National Ind ica to r s .  
Nat iona l  I n d i c a t o r s .  
Numerical v a l u e s  f o r  fou r  Na t iona l  I n d i c a t o r s  a r e  c a l c u l a , ~ e d  a t  t h e  
end of each s e s s i o n .  The i n d i c a t o r s  a r e  Food and Energy Supply, Standard 
of Living,  S o c i a l  Cohesion, and Pub l i c  Commitment. These Na t iona l  
I n d i c a t o r s  may b e  r a i s e d  by i n v e s t i n g  Simbucks i n  e i t h e r  of two broad 
r 
p u b l i c  programs -- Research and Conservat ion 0% Welfare Serv ices .  The 
A 
Nat iona l  I n d i c a t o r s  d e c l i n e  by a c e r t a i n  percentage  each s e s s i o n  and can 
be  lowered f u r t h e r  by v a r i o u s  a c t i o n s  and even t s  i n  t h e  s o c i e t y .  I f  t h e  
Nat iona l  I n d i c a t o r s  d e c l i n e  below c e r t a i n  p o i n t s ,  t h e  income a v a i l a b l e  
t o  t h e  b a s i c  groups i n  t h e  s o c i e t y  d e c l i n e s .  I f  t h e  Na t iona l  I n d i c a t o r s  
r i s e  above a c e r t a i n  p o i n t ,  t h e  income a v a i l a b l e  t o  t h e  b a s i c  groups i n  
t h e  s o c i e t y  i n c r e a s e s .  I f  any Na t iona l  I n d i c a t o r  goes below zero ,  t h e  
s o c i e t y  c o l l a p s e s  and t h e  game i s  over ( s ee  pp. 1 
- -.- 
. Government. 
There i s  no requirement  t h a t  t h e  s o c i e t y  e s t a b l i s h  a government nor 
any formal  r u l e s  r e g u l a t i n g  a  government ( s ee  p. ) .  
S p e c i a l  even t s  ( o p t i o n a l ) .  
The coord ina to r  may announce t h e  occurrence  of c e r t a i n  o u t s i d e  events  
a f f e c t i n g  t h e  s o c i e t y  b u t  you w i l l  n o t  know i n  advance when t h e  events  
w i l l  occur o r  what t h e i r  n a t u r e  w i l l  b e  ( s ee  p. ). 
The o b j e c t  of t h e  game. 
To ach ieve  t h e  i n d i v i d u a l  goa l s  you have set f o r  y o u r s e l f ,  t o  he lp  
t h e  b a s i c  group t o  which you belong t o  achieve  i t s  g o a l s ,  and t o  s e e  t o  
i t  t h a t  t h e  s o c i e t y  as a  whole i s  a "success" -- however you may wish t o  
d e f i n e  t h i s .  I f  you t r y  t o  ach ieve  t h e s e  o b j e c t i v e s ,  t h e  l a r g e r  o b j e c t i v e  
of l ea rn ing  w i l l  b e  achieved ( s e e  p. ).  
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General  c o n s t r a i n t s .  
The l a w s  of n a t u r e  p r o h i b i t  a l l  of t h e  fol lowing:  
1. Taking resources from t h e  bank o r  from o t h e r  p a r t i c i p a n t s  without 
t h e i r  consent; 
2. The use  of physica l  force .  (The game provides f o r  a  simulated 
ve r s ion  of t h i s . )  
3.  Counterfe i t ing  Simbucks o r  o the r  resources.  
4 .  Forging another person's  s igna tu re  without t h e i r  consent. 
S  IMBUCKS: . : :. 
Simbucks a r e  the  b a s i c  currency i n  SIMSOC. They a r e  s i g n i f i e d  i n  
these  i n s t r u c t i o n s  by $. You can use  them t o  buy th ings  you w i l l  need t o  
achieve your goa l s  i n  t h e  soc ie ty .  For example, they w i l l  help you t o  
t r a v e l  o r  buy subs is tence  and munchies. You can a l s o  i n v e s t  them i n  
var ious  ways o r  you may save them up i n  any given sess ion  f o r  l a t e r  use. 
A s  you read t h e  following i n s t r u c t i o n s ,  you w i l l  discover t h e  many ways 
i n  which you can spend your Simbucks. A l l  Simbucks not  owned by an 
ind iv idua l  o r  groups i n  the  soc ie ty  a r e  t h e  proper ty  of t h e  bank kept  by 
t h e  coordinator .  The bank does no t  make loans  o r  extend c r e d i t .  
A l l  members of the  soc ie ty  l i v e  i n  one of four  regions ,  designated 
Red, Yellow, Blue, and Green. A t  t h e  beginning of each sess ion ,  you must 
go t o  your home region.  
Moving 
Any player  may move t o  another  region by f i l i n g  the  Moving Sheet 
(Form C) and paying a  moving f e e  of $10 t o  t h e  bank. The move becomes 
e f f e c t i v e  a t  t h e  beginning of t h e  sess ion  following t h e  f i l i n g  of t h i s  
form. I n  o ther  words, i f  t he  player wishes, to go t o  h i s  new region 
immediately, he must provide h i s  t r a n s p o r t a t i o n  a s  described below. 
Moving t o  a  new region i s  sub jec t  t o  t h e  fol lowing r e s t r i c t i o n s .  
F i r s t ,  no more than one-third of t h e  t o t a l  p a r t i c i p a n t s  ( including absentees)  
may l i v e  i n  any one region.  Second, a  p laye r  may be  refused admission t o  
a  region by t h e  unanimous consent of t h e  i n h a b i t a n t s  who are present  ( t h a t  
is ,  excluding v i s i t o r s  o r  absentees) .  
TRAVEL 
You may t r a v e l  between regions i n  two ways: 
1 )  Publ ic  t r anspor ta t ion .  A person who possesses a  t r a v e l  t i c k e t  
may use  it t o  t r a v e l  between regions.  A t r a v e l  t i c k e t  is  good f o r  one 
t r i p  where a t r i p  i s  defined a s  leaving and re tu rn ing  t o  the  home region 
wi th  no more than one s top  i n  each o t h e r  region.  A t r i p  i s  over when t h e  
t r a v e l e r  r e t u r n s  t o  h i s  home region o r  r e p e a t s  a  v i s i t  t o  any region.  It 
is  your r e s p o n s i b i l i t y  t o  g ive  t h e  coordinator  o r  an  a s s i s t a n t  your t r a v e l  
t i c k e t  a t  t h e  beginning of each t r i p .  Travel  t i c k e t s  can be obtained from 
people who possess t r a v e l  agencies (see  d i scuss ion  below). 
2)  P r i v a t e  t r anspor ta t ion .  Any i n d i v i d u a l  may purchase a P r i v a t e  
Transpor ta t ion  C e r t i f i c a t e  from t h e  bank a t  a  c o s t  of $25 (Form D ) .  Those 
who possess such a c e r t i f i c a t e  may make as many t r i p s  a s  they l i k e .  I n  
o the r  words, a  P r i v a t e  Transpor ta t ion  C e r t i f i c a t e  al lows you t o  t r a v e l  
f r e e l y  f o r  t h e  r e s t  of t h e  sess ion  a n d . £ o r  a l l  f u t u r e  sess ions  of the  
soc ie ty .  Only t h e  ind iv idua l  who bought a  P r i v a t e  Transpor ta t ion  C e r t i f i c a t e  
may use  i t .  He may, however, t r a n s f e r  h i s  c e r t i f i c a t e  t o  another ind iv idua l  
but  t o  do so  he must f i1e 'Form.F and pay a t r a n s f e r  f e e  of $3 t o  the  bank. 
The bank cannot buy back a P r i v a t e  Transpor ta t ion  C e r t i f i c a t e  once i t  has 
been i ssued.  
No one may t r a v e l  unless  he has e i t h e r  a  t r a v e l  t i c k e t  o r  a  P r i v a t e  
Transpor ta t ion  C e r t i f i c a t e .  A c e r t a i n  number of p layers  w i l l  be designated 
a s  owners of t r a v e l  agencies a t  t h e  beginning of the  game. These agency 
heads w i l l  r ece ive  f i v e  t r a v e l  t i c k e t s  i n  each sess ion  which they can use, 
hoard, dispense,  save,  o r  s e l l  i n  any fash ion  they s e e  f i t .  Unused t r a v e l  
t i c k e t s  may be c a r r i e d  over t o  f u t u r e  sess ions .  A t r a v e l  agency with i ts  
annual supply of f i v e  t r a v e l  t i c k e t s  may be  sold  o r  t r ans fe r red  (Form F) 
b u t  a t r a n s f e r  charge of $3 must be  paid  t o  the  bank. 
R e s t r i c t i o n s  on Travel  
Travel  is  sub jec t  t o  t h e  fol lowing r e s t r i c t i o n s :  F i r s t ,  no more than 
hal f  of the  t o t a l  p a r t i c i p a n t s  p resen t  a t  a sess ion  may occupy any region 
a t  any one time. A t r ave l ing  member may not  en te r  a region i n  which the re  
a r e  a l ready 50% of the  members of t h e  s o c i e t y  present .  This  r e s t r i c t i o n  
a l s o  a p p l i e s  t o  any o ther  a r e a s  even i f  they a r e  not  o f f i c i a l  regions ( fo r  
example, an "uninhabited regiont '  used a s  a meeting p lace ) .  Second, any 
p laye r ,  even wi th  v a l i d  t r a n s p o r t a t i o n ,  may be refused admission t o  a 
region by t h e  unanimous consent of t h e  i n h a b i t a n t s  who a r e  present  (excluding 
v i s i t o r s  o r  absentees) .  H e  may - n o t  be  r e fused  admission i f i o n e  o r  more 
of t h e  inhab i t an t s  i s  w i l l i n g  t o  have t h e  t r a v e l e r  en te r .  
Call ing o r  shouting between regions  is  prohibi ted .  You should a c t  
a s  i f  sound b a r r i e r s  make i t  impossible t o  speak t o  someone un less  one is 
physica l ly  present  i n  the  same region.  
Reassigning an Agency 
I f  the  owner of a t r a v e l  agency is  absent ,  a r r e s t e d ,  o r  has a Minority 
Group Action (Form K) f i l e d  a g a i n s t  him, he loses  h i s  agency. The coordinator  
w i l l  r eass ign  t h e  agency a t  random t o  another  member of t h e  same home region. 
I f  the  old owner has not  y e t  received t h e  al lotment of t i c k e t s  f o r  the  
cu r ren t  sess ion ,  t h e  new owner w i l l  r e c e i v e  the  supply f o r  t h a t  sess ion .  
Location of Bank 
The coordinator ' s  desk o r  bank is  considered p a r t  of every region and 
t r ansac t ions  with t h e  coordinator  do n o t  r equ i re  t r a v e l .  
Every member of t h e  soc ie ty  must, f o r  every sess ion  a t  which he i s  
present  (even i f  present  f o r  only p a r t  of the  s e s s i o n ) ,  provide f o r  h i s  
subs is tence .  He can do t h i s  by present ing  t h e  coordinator  wi th  a subs is tence  
t i c k e t  a t  any t i m e  before  t h e  end of t h e  sess ion .  He can a l s o  provide f o r  
subs is tence  p l u s  luxury by purchasing one of the  luxury l i v i n g  opt ions  
described below. 
A c e r t a i n  number of p laye r s  w i l l  be designated a s  owners of subs is tence  
agencies a t  t h e  beginning of t h e  game. These agency heads w i l l  r ece ive  
f i v e  subs is tence  t i c k e t s  i n  each sess ion ,  which they can use, hoard, 
dispense,  save,  o r  s e l l  i n  any fash ion  they see  f i t .  Unused subs is tence  
t i c k e t s  may be c a r r i e d  over t o  f u t u r e  sess ions .  A subs is tence  agency, wi th  
i t s  annual supply of f i v e  t i c k e t s ,  may be sold  o r  t r ans fe r red  (Form F) but  
a  t r a n s f e r  charge of $3 must be pa id  t o  the  bank. 
. . ' ' - . I - Luxury--;Living .Package. .: Ali:.individual; may -.prov.ide f o r :  h i s  subs is tence  by 
purchasing a Luxury Living Package from the  coordinator  a t  a  p r i c e  of $15 
per  sess ion .  A Luxury Living Package includes subs is tence  f o r  the  pur- 
chaser f o r  the  sess ion  i n  which i t  i s  purchased p l u s  f i v e  Munchie Tickets .  
Endowment. Any ind iv idua l  may purchase from t h e  coordinator  a Luxury 
Living Endowment a t  a  c o s t  of $25 (Form E). This endowment provides t h e  
ind iv idua l  wi th  subs is tence  f o r  t h e  sess ion  i n  which i t  i s  purchased and 
f o r  a l l  f u t u r e  sess ions ,  p lus  a  supply of f i v e  Munchie Tickets  f o r  each 
sess ion .  A person may t r a n s f e r  h i s  Luxury Living Endowment t o  another  
p a r t i c i p a n t  (Form F) bu t  a  t r a n s f e r  charge of $3 must be  paid t o  t h e  bank. 
The bank cannot buy back a Luxury Living Package o r  Endowment once i t  has 
been i ssued.  A Luxury Living Endowment can be used t o  provide subs is tence  
and Plunchie Tickets  f o r  only one ind iv idua l  per  sess ion .  
Reassigning an Agency 
The same r u l e s  apply a s  f o r  a  Travel  Agency. 
Subsistance Failure 
If a person fails to provide subsistence for a session, he 
suffers the following.consequences: 
1) As of the end of that session, he is unemployed; if he is 
head of a basic group, he will be removed from his position and a 
new head will be chosen in the manner specified in the rules. If 
he owns a subsistence or travel agency, he forfeits it and it will 
be reassigned as specified in the rules. 
2) As of the end of the session, he cannot engage in any of- 
ficial transaction with the coordinator (that is, he cannot turn 
in any forms) except for those relating to subsistence. 
These restrictions remain in effect until he provides a sub- 
sistence ticket or buys luxury living. During the period in which 
he is without subsistence, he is free to talk to others and to 
travel if he has the means of transportation. Even though he is 
officially unemployed, he may participate in activities unofficially 
and may continue to hold any Simbucks or tickets which he has saved 
from previous sessions. Once he obtains subsistence, it is up to 
him to find a new job or regain his old one; he does not automati- 
cally assume his old position. 
Repeated Subsistence Failure 
If a subsistence failure occurs in two consecutive sessions, 
the member is considered dead and henceforth cannot participate in 
the society in any way. He will then be asked by the coordinator 
to observe the society and assist the coordinator. 
Munchies 
Munchies represent  imported luxur ies .  A l imi ted  number of 
Munchie Tickets  w i l l  be  a v a i l a b l e  f o r  each sess ion .  The t o t a l  num- 
be r  a v a i l a b l e  per  sess ion  i s  based on one of t h e  National  Ind ica to r s  
-- Standard of Living. The exact  r e l a t i o n s h i p  depends on t h e  s i z e  
of t h e  soc ie ty  a s  follows: 
Size  Level One = . 7  x Standard of Living 
S ize  Level Two = 1.0 x Standard of Living 
S ize  Level Three = 1.3  x Standard of Living 
Since the  Standard of Living begins  a t  100, i n  t h e  f i r s t  se s s ion  
the re  w i l l  be 70, 100, o r  130 Munchie Tickets  a v a i l a b l e  depending 
on t h e  S ize  Level. 
When t h e  game begins,  some members of t h e  soc ie ty  w i l l  have 
Munchie Tickets .  The balance of Munchie Tickets  t h a t  a r e  not  d i s -  
t r i b u t e d  can be purchased. from t h e  coordinator  a t  a  c o s t  of $1  each 
on a f i r s t  come f i r s t  served b a s i s .  
During t h e  course of t h e  s o c i e t y ,  some members may purchase 
Luxury Living Endowments which c a l l  f o r  them t o  be supplied with 
Munchie Tickets .  Those who have such endowments w i l l  r ece ive  f i r s t  
c a l l  on t h e  a v a i l a b l e  supply of Munchie Tickets  f o r  a  sess ion .  I f  
the  supply a v a i l a b l e  is  i n s u f f i c i e n t  t o  cover what they have coming, 
the  amount a v a i l a b l e  w i l l  be  d iv ided a s  evenly a s  poss ib le  among 
those  with such Endowments. I f  t h e  supply a v a i l a b l e  is  more than 
s u f f i c i e n t  t o  cover the  Endowments, t h e  balance w i l l  be a v a i l a b l e  
f o r  pur&se from the  coordinator  a t  $ 1  each. Any Munchie Tickets  
not  so ld  by the  coordinator  during a given sess ion  w i l l  r e v e r t  t o  
the  bank with a f r e s h  a l lo tment  a v a i l a b l e  f o r  the  next sess ion .  
The coordinator  w i l l  maintain a Munchie Bazaar a t  which 
Munchie T icke t s  can be  converted t o  food o r  beverages a t  r a t e s  de- 
s ignated by t h e  coordinator .  Munchie Tickets  need not  be used i n  
the  sess ion  acquired and may be dispensed, saved, o r  so ld  i n  any 
fashion t h e  owner s e e s  f i t .  
The bringing of any food o r  beverage t o  sess ions  of SIMSOC is 
prohibi ted .  P a r t i c i p a n t s  should a c t  a s  i f  the  Munchie Bazaar i s  
the  only p lace  where i t  is  p o s s i b l e  t o  g e t  Munchies while the  soc ie ty  
is i n  sess ion .  
BASIC GROUPS 
There are seven b a s i c  groups c o n s i s t i n g  of two i n d u s t r i e s  
( B A S I ~  and RETSIN), two p o l i t i c a l  p a r t i e s  (POP and SOP), an/ em- 
ployee o r g a n i z a t i o n  (EMPIN), a m a s s  media group (MASMED) and a 
j u d i c i a l  c o u n c i l  (JUDCO). The o b j e c t i v e s  of t h e s e  groups and t h e  
r e sou rces  and op t ions  a v a i l a b l e  t o  them a r e  desc r ibed  i n  d e t a i l  
below. 
Before t h e  s o c i e t y  begins ,  you w i l l  be  asked t o  express  f i r s t ,  
second, and t h i r d  p re fe rences  among t h e  types  of groups descr ibed  
below. These cho ices  w i l l  b e  used only  i n  s e l e c t i n g  t h e  head of 
each group, n o t  t h e  o t h e r  group'members. 
Those persons  n o t  ass igned  as head of a group may then  seek 
employment i n  one o r  more of t h e  groups. I n  seeking  employment: 
1 )  You do n o t  have t o  j o i n  t h e  group you o r i g i n a l l y  chose on 
Form A, bu t  can j o i n  any group t h a t  w i l l  h i r e  you. 
2) You can  work f o r  more than  one group. This  a l s o  a p p l i e s  t o  
t h e  heads,  who may hold p o s i t i o n s  i n  o t h e r  groups. 
3) Ownership of a s u b s i s t e n c e  o r  t r a v e l  agency i s  considered 
employment b u t  you may accep t  p o s i t i o n s  i n  b a s i c  groups a s  w e l l .  
Three d i f f e r e n t  f i g u r e s  a r e  g iven  below f o r  t h e  b a s i c  income 
of some .groups : S i z e  Level One, S i z e  Level  Two, and S i z e  Level 
Three. The a p p r o p r i a t e  f i g u r e  i s  determined by t h e  t o t a l  number of 
p a r t i c i p a n t s  i n  your s o c i e t y .  It w i l l  be  announced by t h e  coor- 
d i n a t o r  p r i o r  t o  beginning t h e  game and w i l l  n o t  change.. You may 
s- . 
f i n d  i t  h e l p f u l  t o  c r o s s  o u t  t h e  f i g u r e s  t h a t  t o  no t  apply ' t o  your 
s o c i e t y .  
BAS IN 
Basic Industry 
Overall obi ective. 
To expand its assets and income as much as possible. 
S 
BASIN represent a basic extractive industry such as mining. 
A 
Its raw material is words from which it extracts the vowels - a', - e, 
i, 2, and u. In each session, BASIN may purchase from the coordi- - - 
nator any number up to five verbal passages. These passages need 
not all be purchased at the same time and may be purchased anytime 
during the session. A completed passage consists of a list of the 
correct number for each type of vowel that appears in the passage. 
All purchases of passages must be authorized by the head of 
BASIN, using Form H. The passages purchased will vary in length 
and hence in the labor involved in determining the correct number 
of vowels. The exact cost of a passage and the payment for a com- 
pleted passage varies depending on the size level of the society 
and 5s summarized in Table 1. This Table shows that BASIN receives 
a 25% profit on its investment for extracting the vowels correctly. 
The return which BASIN receives for a completed passage is re- 
duced if there are errors in the solution. Each number that BASIN 
is off from the correct solution counts as an error. Thus, if a 
. solution has the correct number of a's, - e's, and L's, but has two 
less 2's than the correct answer and one more u than the correct 
answer, this constitutes three errors. Each error reduces the pay- 
s .  
ment or credit to BASIN for a completed passage by @%. For ex- 
A 
ample, in a Size Level Two society, BASIN would pay $60 for a pas- 
sage. If the solution had four errors, instead of receiving the * 66! 
full payment of $75 it would receive $75 -m ($75) = w. BASIN 
n I fie 
r ece ives  zero payment f o r  s o l u t i o n s  i n  which t h e r e  a r e  -or more 
A 
e r r o r s .  
To rece ive  c r e d i t  f o r  a passage, the  so lu t ion .must  be turned i n  
. . . . . . . . . . . . . . . . . . . . 
t o  the  coordinator  using Form H during the-same sess2ori i n  which the  
passage was purchased. Passages purchased i n  one sess ion  cannot be 
held over t o  be completed i n  l a t e r  sess ions .  Payment o r  credi t ,  f o r  
a completed passage i s  not  rece ived u n t i l  t h e  sess ion  is  over. I n  
o the r  words, i f  BASIN completes a passage e a r l y  i n  the  session,  i t  
cannot use t h e  payment f o r  t h i s  product immediately, s ince  i t  does 
not  r ece ive  i t  u n t i l  t he  sess ion  is over. The coordinator  w i l l  keep 
t r a c k  of BASIN'S a s s e t s ,  and'lthe head of BASIN w i l l  rece ive  10% in- 
t e r e s t  on i t s  a s s e t s  a t  the  beginning of each new sess ion,  including 
the  value  of work completed by t h e  end of t h e  previous sess ion .  The 
head of BASIN can withdraw p a r t  o r  a l l  of i t s  a s s e t s  from the  bank a t  
any time by f i l l i n g  out  Form I and giv ing i t  t o  t h e  coordinator .  
BASIN can purchase passages by using i t s  a s s e t s  i n  the  bank and. 
i ts  income from these  assets. I n  t h e  beginning of the  soc ie ty ,  how- 
ever ,  BASIN a s s e t s  and income a r e  no t  high enough t o  purchase f i v e  
passages. Therefore, i f  BASIN wishes t o  buy t h e  g r e a t e s t  poss ib le  
number of passages,  i t  w i l l  need t o  r a i s e  Simbucks from other  indi -  
v idua l s  and groups i n  t h e  soc ie ty .  It may do t h i s  by promising o t h e r s  
some r e t u r n  on t h e i r  money, by arguments about how t h i s  w i l l - h e l p  the  
soc ie ty ,  o r  by o f f e r i n g  o the r  inducements, t h r e a t s ,  o r  persuasive 
reasons f o r  people t o  lend t h e i r  money t o  BASIN. 
E f f e c t s  on National  Ind ica to r s  
The buying of passages and t h e i r  success fu l  completion by 
BASIN a f f e c t s  two of the  National  I n d i c a t o r s  ( these  a r e  described 
more f u l l y  l a t e r ) .  The Standard of Living i s  ra i sed  f o r  each 
eisht 
acceptable solution (that is, each solution with a maximum of F-..- 
errors). The Food and Energy Supply is lowered for each passage 
purchased on the assumption that this investment depletes exist- 
ing resources in the society. In other-words, buying pass,ages en- 
tails short-term costs for the society but at the same time pro- 
duces long-term growth in the economy. 
Table 1. Summary of BASIN Assets, Income,'Investment'CoSts; and-Returns 
Starting Income in Cost Payment for 
Assets in First Per Completed 
Bank Session Passage Passage* 
Size Level One $120 ' 
Size Level Two +Me 180 
Size Level Three 388 240 
*Less 5% for each error up to eight, zero payment for completed 
nine 





Like BASIN. the objective of RETSIN is to ex~and its assets and 
income as much as possible. 
RETSIN represents an industry that manufactures retail goods for 
sale abroad. The market for its product is less certain than BASIN'S 
market. Its raw material consists of large core. words from which it 
can form smaller marketable words. For each core word, there are only 
five marketable words, but RETSIN won':t know which ones are of value 
except that all marketable words have at least five letters. 
In each session, RETSIN may purchase from the coordinator any 
number up to five core words. These core words need not be purchased 
at the same time and may be purchased anytime during the session. A 
completed core word consists of a list of smaller words including as 
many marketable words as possible. Once a completed core word has been 
turned in::to the coordinator it cannot be reclaimed for further work in 
the event that some marketable words have been missed. Most market- 
able words, however, will be fairly obvious, and shouldn't take more 
than five to ten minutes to discover. 
All purchases of core words must be authorized by the head of 
RETSIN, using Form H. The exact cost of a core word and the payment 
' . for each marketable word derived from it varies depending on the size 
level of the society and is summarized in Table 2. This Table shows 
that RETSIN receives a fifty percent return on its investment if it 
produces all five marketable words from a core word, twenty percent 
if it produces four, negative ten percent if it produces three, nega- 
t i v e  f o r t y  percent  i f  i t  produces two, and negat ive  seventy percent 
i f  i t  produces only one marketable word. For example, i n  a Size  Level 
Two soc ie ty ,  RETSIN would pay $60 f o r  a core  word. I f  i t s  so lu t ion  
had four  marketable words, i t  would rece ive  $18 f o r  each o r  a t o t a l  
of $72. 
To receive  c r e d i t  f o r  marketable words, t h e  so lu t ion  must be ' -  . 
turned i n  t o  t h e  coordinator using Form H during t h e  same sess ion i n  
which-the core  word was purchased. Core words purchased i n  one ses- 
s ion  cannot be held over t o  be completed i n  l a t e r  sess ions .  Payment 
or  c r e d i t  f o r  marketable words is  not  received u n t i l  t h e  beginning 
of the  following session.  I n  o t h e r  words, i f  RETSIN completes a 
core word e a r l y  i n  a sess ion,  i t  cannot use t h e  payment f o r  t h i s  pro- 
duct immediately s ince  i t  does not receive  i t  u n t i l  t h e  sess ion is  
over. The cobrdinator  w i l l  keep t r a c k  of RETSIN's a s s e t s  a t  t h e  be- 
ginning of each new session.  The head of RETSIN can withdraw p a r t  o r  
a l l  of i t s  a s s e t s  from the  bank a t  any t i m e  by f i l l i n g  out Form I and 
giving i t  t o  t h e  coordinator. 
RETSIN can purchase core words by using i ts a s s e t s  i n  the  bank 
and i t s  income from these  a s s e t s .  I n  t h e  beginning of the  soc ie ty ,  
however, RETSIN a s s e t s  and income a r e  not  high enough t o  purchase f i v e  
core words. Therefore, i f  RETSIN wishes t o  buy t h e  g r e a t e s t  poss ib le  
number of core  words, i t  w i l l  need t o  r a i s e  Simbucks from other  indi -  
v iduals  and groups i n  the  soc ie ty .  It may do t h i s  by promising o the rs  
some r e t u r n  on t h e i r  money, by arguments about how t h i s  w i l l  help the  
soc ie ty ,  or  by o f fe r ing  other  inducements, t h r e a t s ,  o r  persuasive 
reasons f o r  people t o  lend t h e i r  money t o  RETSIN. 
Effects on National Indicators 
The manufacture of marketable words from core words by RETSIN 
affects two of the National Indicators (as described more fully later). 
The Standard of Living is raised for each core word that is converted 
into one or more marketable words. However, Public Commitment is low- 
ered for completed core-words on the assumption that RETSIN's pro- 
duct, while in demand abroad, is not regarded as fu3ly reputable by 
the citizens of SIMSOC -- for example, armaments, heroin, useless or 
shoddy objects, or something otherwise objectionable. Hence, the pro- 
duction of marketable words causes some discontent, reflected in the 
effect on Public Commitment. In other words, buying core words en- 
tails short-term costs for the society but at the same time produces 
long-term growth in the economy. 
Table 2. Summary of RETSIN Assets, Income. Investment Costs, and 
Returns. 
Payment . ,  .,Maximum 
Starting Income in . Cost for'each Payment for 
Assets in First Per Marketable Completed 
Bank Session Core Word Word Core Word 
Size Level One $120 $12 $40 $12 $60 
Size Level Two * /KO *. fC 6 0 18 90 
Size Level Three 388 1.io 4x3 8 0 2 4 .- 120 
Par ty  of the  People 
Overal l  Ob j e c t i v e  
To determine t h e  major pub l i c  p o l i c i e s  followed by t h e  socie ty  
and t o  develop programs and mobil ize suppor ters  f o r  t h i s  purpose. 
To be more i n f l u e n t i a l  than i t s  r i v a l .  
When t h e  soc ie ty  begins,:POP is a  p o l i t i c a l  pa r ty  t h a t  has 
ne i the r  a program, philosophy, o r  ideology. It i s  up t o  t h e  members 
of POP t o  develop these  th ings  a s  they see  f i t .  The content  may vary 
g r e a t l y  depending on t h e  circumstances i n  a  given soc ie ty  and the  
b e l i e f s  of t h e  c i t i z e n s .  
Income f o r  POP 
A t  t h e  beginning of t h e  f i r s t  sess ion,  POP rece ives  a  bas ic  in- 
come a s  follows: 
S ize  Level One: $40 
Size  Level Two: $60 
Size  Level Three: $80 
After  the  f i r s t  sess ion,  POP rece ives  an income equal  t o  t h e  following: 
a' 
Number of Support Cards Turned i n  During Session 
a x Basic Income. 
40% of members of t h e  socie ty  
To i l l u s t r a t e ,  i n  a  Size  Level Two soc ie ty ,  POP would receive  
$60 f o r  t h e  f i r s t  sess ion.  I f  POP received t h e  support cards of 50% 
of the  members i n  t h e  f i r s t  sess ion ,  i t  would receive  an income of $72 
a t  the  beginning of t h e  next sess ion  (50%140% = 1 . 2  x $60 = $72). 
Turning i n  Support Cards 
Each ind iv idua l  i n  t h e  s o c i e t y  may tu rn  i n  one Par ty  Support 
card per sess ion  f o r  e i t h e r  POP o r  SOP, but  he is  not  obliged t o  
tu rn  i n  a Par ty  Support card i f  he  chooses not  t o .  
Support cards may be turned i n  a t  any time during a sess ion 
e i t h e r  by an ind iv idua l  d i r e c t l y  o r  through an intermediary. To be 
v a l i d ,  a support card must be signed by t h e  ind iv idua l  expressing sup- 
por t .  I f  the  coordinator  r ece ives  more than one support card signed 
by t h e  same ind iv idua l  f o r  a given sess ion,  a l l  of t h a t  ind iv idua l ' s  
support cards w i l l  be considered inva l id  f o r  t h a t  sess ion  and the  per- 
son w i l l  be t r e a t e d  a s  having abs ta ined.  Support cards from absen- 
t e e s  o r  people under a r r e s t  a r e  i n v a l i d  and w i l l  not be counted. 
The p o l i t i c a l  p a r t i e s  may work together i f  they choose, and new 
p a r t i e s  may be crea ted ,  but these  ac t ions  do not  a f f e c t  t h e  r u l e s  
f o r  receiving income which t h e  coordinator  follows. Members of t h e  
soc ie ty  a r e  f r e e  t o  handle t h e  d i s t r i b u t i o n  of t h i s  income once i t  
i s  received i n  any manner cons i s t en t  with t h e  r u l e s .  
SOP -
Society Par ty  
Overal l  Ob j e c t i v e  :' 
. - 
Same as i n s t r i c t i o n s  f o r  POP. 
Basic income f o r  f i r s t  sess ion:  
Size  Level One: $40 
Size  Level Two: $60 
Size  Level Three: $80 
After  t h e  f i r s t  sess ion,  same r u l e s  a s  f o r  POP. 
Employee I n t e r e s t s  
Overal l  Ob j e c t i v e  
To see t o  i t  t h a t  the  members of SIMSOC who'are no t ' heads  of 
b a s i c  groups have adequate subs i s t ence  and a f a i r  share  of the  
wealth of t h e  soc ie ty .  
EMPIN may wish t o  organize  t h e  members of soc ie ty  who work f o r  
t h e  va r ious  b a s i c  groups i n  some manner. They may wish t o  develop 
va r ious  se rv ices  f o r  t h i s  const i tuency.  They may wish t o  propose 
programs f o r  t h e  soc ie ty  a s  a whole t h a t  would meet t h e i r  objec t ives .  
They may want t o  work c lose ly  wi th  one o r  more o the r  groups. They 
may want t o  c a r r y  out  var ious  educat ional  programs. 
Income 
EMPIN's income depends on i t s  membership. It has no income . 
f o r  t h e  f i r s t  sess ion .  I n  each subsequent sess ion ,  i t  receives  an 
amount of Simbucks equal  t o  twice the  number of v a l i d  EMPIN cards 
turned i n  t o  t h e  Coordinator. For example, i f  25 members t u r n  i n  
v a l i d  EMPIN membership cards  dur ing  a given sess ion ,  EMPIN w i l l  re- 
ce ive  an income of $50 f o r  t h e  next  sess ion .  EMPIN may s o l i c i t  ad- 
d i t i o n a l  money from members of t h e  soc ie ty  i f  i t  wishes. 
Turning i n  EMPIN Membership Cards 
A s  wi th  the  p a r t y  support  card ,  each ind iv idua l  may t u r n  i n  one 
E M P I N  membership card per s e s s i o n  o r ,  i f  he chooses, he may dec l ine  t o  
t u r n  i n  a card. EMPIN membership cards  may be  turned i n  a t  any t i m e  
during a sess ion  e i t h e r  by an ind iv idua l  d i r e c t l y  o r  through an in- 
termediary. To be v a l i d ,  an EMPIN membership card  must be signed by 
the  ind iv idua l  member. I f  t h e  coordinator  r ece ives  more than one 
EMPIN membership card for the same individual during a session, it 
will count as only one membership. Membership cards from absentees 
and persons under arrest are invalid and will not be counted. 
Note: EMPIN membership cards will only be considered valid if 
the signer is employed at the end of the session. Cards from unem- 
ployed members will not be counted in calculating EMPIN's income. 
MASMED 
Mass Media 
Overall Ob j ective 
To insure good communication across regions about what is hap- 
pening in the societv. 
MASMED does not have a monopoly over communication in SIMSOC 
but it has certain advantages and information that make it easier 
for it to play a special role. The most commonly used form of com- 
munication in SIMSOC is face-to-face oral communication as participants 
travel from one region to another. To facilitate the role of MASMED 
in such communication, the head of MASMED receives a Private Trans- 
portation Certificate and a one-time supply of five travel tickets. 
This is initially issued in the name of the head of MASMED but it 
can be transferred by the usual procedures described above under 
MASMED also has an advantage with respect to two other media, 
the precise nature of which will be specified by the Coordinator: 
1) National Broadcasting System. If an intercom system makes 
it possible to speak directly to all regions simultaneously, this 
will serve as a broadcast medium. The head of MASMED can authorize 
or deliver up to two broadcasts per session without charge. A broadcast 
may be of any length  a s  long a s  i t  is  continuous i n  time. Any 
member-of t h e  soc ie ty  may use t h i s  medium a t  a c o s t  of $10 per 
broadcas t , 'payable  t o  t h e  coordinator .  This app l i es  t o  t h e  head of 
MASMED a l s o  once the  two f r e e  broadcasts  have been used. 
I f  t h e r e  .is no intercom system, t h i s  same s e r v i c e  w i l l  be 
provided by t h e  coordinator  o r  an  a s s i s t a n t  who w i l l  t r a v e l  from 
region t o  region t o  transmit  t h e  broadcast.  
I 
2)  News Magazine (where f a c i . i t i e s  a r e  ava i l ab le ) .  This can 
I\ 
be used f o r  long-term developments and t rends ,  e d i t o r i a l s ,  analyses,  
and records.  It may be prepared during sess ions  o r  between sess ions  
f o r  d i s t r i b u t i o n  a t  the  beginning of t h e  following sess ion.  The head 
of MASMED can author ize  the  Coordinator t o  d i s t r i b u t e  two pages of 
copy per sess ion without charge. Any member of t h e  s o c i e t y  may use 
t h i s  medium a t  a cos t  of- $10 per  page.of copy, payable t o  the  Coordinator. 
This app l i es  t o  t h e  head of MASMED a l s o  once t h e  two f r e e  pages of 
copy have been d i s t r i b u t e d .  
Af ter  each sess ion i s  completed and the  Coordinator has had an 
opportunity t o  c a l c u l a t e  changes i n  the  National Ind ica to r s ,  he w i l l  
inform t h e  head of MASMED of t h e  cur ren t  value of these  ind ica to r s :  
r a t e s  of absenteeism, unemployment, a r r e s t s ,  and death;  and the  t o t a l  
O F  
number POP and SOP cards ,  EMPIN memberships, MASMED and 
A 
individual  goal  dec la ra t ions  turned i n  during t h e  previous session.  
This information can be used by t h e  head of MASMED i n  any way des i red .  
However, a l l  o f f i c i a l  forms f i l e d  by any individual  with t h e  Coordin- 
a t o r  w i l l  be t r e a t e d  a s  c o n f i d e n t i a l  and w i l l  be revealed only with 
the  permission of t h e  person f i l i n g  t h e  form. 
Income 
A t  t h e  beginning of t h e  f i r s t  sess ion,  MASMED receives  no income. 
After  t h e  f i r s t  sess ion,  MASMED rece ives  income equal  t o  twice t h e  
number of v a l i d  MASMED subscr ip t ions  turned i n  t o  the  Coordinator. 
For example, i f  25 members t u r n  i n  v a l i d  MASMED subscr ip t ions  during 
a given sess ion ,  MASMED w i l l  r ece ive  an income of $50 f o r  t h e  next 
sess ion.  MASMED may s o l i c i t  a d d i t i o n a l  money from members of t h e  
soc ie ty  o r  may charge f o r  i ts se rv ices  i f  i t  wishes. 
Turning i n  MASMED Subscript ions 
A s  wi th  Par ty  Support cards  and EMPIN membership cards ,  each 
individual  may t u r n  i n  one MASMED subscr ip t ion  per sess ion  o r  may 
choose not  t o  subscribe.  MASMED subscr ip t ions  may be turned i n  a t  
any time during a sess ion e i t h e r  by an ind iv idua l  d i r e c t l y  or  through 
an intermediary. To be v a l i d ,  a  MASMED subscr ip t ion  must be signed 
by t h e  individual  subscriber.  I f  t h e  Coordinator receives  more than 
one MASMED subscr ip t ion  f o r  t h e  same individual  during a sess ion,  
it w i l l  be counted as only one subscr ip t ion.  Subscript ions from 
absentees o r  persons under a r r e s t  a r e  inva l id  and w i l l  not  be counted. 
Summary of MASMED Resources 
1 Permanent Transportat ion C e r t i f i c a t e .  
5 Travel Tickets  (Opening Session Only). 
Specia l  access t o  information on National  Ind ica to r s ,  o ther  
r a t e s ,  support cards turned i n  f o r  Basic Groups, and t o t a l s  on 
individual  goal  dec la ra t ions .  
Two f r e e  broadcasts  per sess ion.  
Two f r e e  pages of copy d i s t r i b u t e d  per  sess ion.  
Income based on number of subsc r ip t ions  a f t e r  f i r s t  session.  
JUDCO 
J u d i c i a l  Council 
Overal l  Object ive 
To c l a r i f y  and i n t e r p r e t  t h e  r u l e s  a s  honest ly and conscien- 
t i o u s l y  as they can. 
JUDCO members may be c a l l e d  on t o  decide i s s u e s  such a s  t h e  
following: (a)  whether the  a c t i o n  o r  prospect ive  a c t i o n  of some mem- 
be r  o r  group of members v i o l a t e s  t h e  b a s i c  r u l e s  of t h e  game, o r  
(b) whether an agreement among members of t h e  soc ie ty  v i o l a t e s  any 
b a s i c  r u l e  of t h e  game. JUDCO may a c t  when some a c t i o n  o r  agree- 
ment is  challenged. JUDCO is t h e  f i n a l  a r b i t e r  on t h e  meaning and 
i n t e r p r e t a t i o n  of a l l  r u l e s ,  and t h e  coordinator  may r e f e r  quest ions 
t o  JUDCO f o r  c l a r i f i c a t i o n .  
JUDCO members should t r y  t o  i n t e r p r e t  ambiguous s i t u a t i o n s  i n  
good f a i t h  r a t h e r  than using t h e i r  ingenuity t o  ignore t h e  bas ic  
r u l e s .  The coordinator  w i l l  accept  J U D C O ' s  judgment even though it  
m i g h t - d i f f e r  from h i s  own i n t e r p r e t a t i o n ,  but  a r b i t r a r y  and capri-  
c ious  i n t e r p r e t a t i o n s  can render SIMSOC meaningless. I f  JUDCO, by 
i t s  i n t e r p r e t a t i o n s ,  removes t h e  "na tu ra l  cons t ra in t s "  which the  
r u l e s  a r e  intended t o  s imula te ,  t h e  dilemmas which the  game poses 
w i l l  disappear -- and the  challenge of t h e  game and i ts value  a s  a  
learning device w i l l  disappear a t  t h e  same time. 
1.): To be  v a l i d ,  JUDCO dec i s ions  must be signed by a  simple ma- 
j o r i t y  of i ts members. These dec i s ions  must be f i l e d  on Form J and 
signed by a  majori ty.  
2) JUDCO must have a t  l e a s t  two o t h e r  members bes ides  i ts  head, 
but  i t  may have more than t h i s  a s  long a s  t h e  total 'membership i s  
an odd number. 
Basic Income per Session 
Size  Level One: $60 
Size Level Two: $90 
S ize  Level Three: $120 
The Group Head 
Powers of t h e  Head of a Group 
No one i s  considered o f f i c i a l l y  employed by a group u n t i l  the  
head of the  group has £f led  a Job Schedule (Form G) l i s t i n g  him. 
I f  the  group head wishes t o  make changes he must f i l e  another copy 
ind ica t ing  the  nature  .of t h e  changes. Employment is assumed t o  
ca r ry  over between sess ions  unless  something happens t o  change a 
person's employment s t a t u s .  It i s  not  necessary f o r  the  group head 
o f i l e  a Job Schedule a f t e r  t h e  f i r s t  sess ion unless he wishes t o  
&ke some change i n  employment. 
No ind iv idua l  w i l l  be considered employed without h i s  own con- 
s e n t ;  an ind iv idua l  may q u i t  any job by f i l l i n g  out  the  no t i ce  of 
res ignat ion on t h e  Job Schedule. Agreements on s a l a r y  and working 
condit ions a r e  i n t e r n a l  matters between the ,head and h i s  employees 
and need not be reported t o  t h e  coordinator .  
Removing t h e  Head of a Group 
Voluntary ~e&oval  
The head of a group may r e s i g n  a t  any t i m e  and simply appoint 
a successor of h i s  choice. H e  does t h i s  by f i l l i n g  out  t h e  appro- 
p r i a t e  p a r t  of the  Job Schedule (Form G). 
. . 
.. Involuntary Removal 
The head of a group 2s automatically removed from office if 
(a) he fails to provide subsistence, (b) is arrested, or (c) is ab- 
sent. He may also be removed from office by the unanimous consent 
of all employees of the group who are present at that session. 
There is one qualification to this rule: the head cannot be removed 
by unanimous consent unless there are at least two official employees 
present. 
Replacing the Head of a Group 
In the case of voluntary removal, the old head can simply desig- 
nate a successor. In the case of involuntary removal, we must dis- 
tinguish three cases: 
1) There are no other employees or all are absent. In this 
case, the coordinator will pick a new head at random from the same 
region in which the old head resides. 
2) There is only one other employee present at the session. 
This employee automatically becomes the new head. 
3) There are two or more employees present. They must agree 
unanimously on a new head. In the event that they cannot come to 
a unanimous agreement, the group will remain without a head for that 
session. At the end of the session, the coordinator will pick a 
new head for the following session at random from among the employees. 
The Job Schedule (Form G) is the form to use for all transac- 
tions regarding the removal and replacement of the head of a group. 
Mergers 
Groups may make various-alliances and arrangements with each 
other including mergers, federations, and the like. All such agree- 
ments-are internal matters among members of the society and do not 
involve coordinator transactions. For example, if two group heads 
join together to create a new group, the coordinator will continue 
to provide any resources that individuals are entitled to under the 
rules. The individuals are then free to pool these resources or 
not as they choose. 
Absenteeism 
For every member of the society absent from any session, re- 
gardless of reason, Standard of Living and Public commitment are 
each reduced by two units. Absentees are not required to supply sub- 
sistence for sessions which they miss. Hence, they do not suffer 
the consequences of subsistence failure for the 'following session. 
If the head of a basic group or agency is absent he is auto-' 
be 
matically removed from office, and a new head will designated in the 
/c 
manner provided in the rules. Employees of the group other than the 
head continue to hold their position while absent unless they are re- 
moved by the head. A member is not considered absent if he is pre- 
sent for-any part of a session. 
For any session in which there are five or more absentees (but 
less than ten), one subsistence agency chosen at random will not re- 
ceive its allotment of subsistence tickets.   or any session in which 
there are 'ten or more absentees, two subsistence agencies chosen at 
random will not receive their allotment of subsistence tickets. 
Unemployment 
Unemployment can result from any of five causes: 
1) Employer action. You may be fired or no one may be willing 
to hire you; 
2) Employee action. You may resign from all of your positions; 
3) Subsistence failure. Failure to obtain subsistence means 
automatic unemployment; 
4) Arrest. Arrest means automatic unemployment (see discussion 
of SIMFORCE below); 
5) Minority Group Action. If the Minority Group option is in 
7 
effect, some persons may become unemployed by having a Minority 
Group Action (Form K) filed against them (see ,discussion of Minority 
- \  _. _- 
Group below). 
For each unemployed person during a given session, Standard of 
Living and Social Cohesion will each be lowered by three units, and 
Public Commitment will'be lowered by one unit. (This does not in- 
clude unemployment due to arrest, the effects of which are already 
included.) 
Death 
A member may die from failing to obtain subsistence in two con- 
secutive sessions or from having his arrest renewed for two consecu- 
/' tive sessions (that is, having had his arrest renewed once, the next . 
renewal is equivalent to execution). A member who dies henceforth 
cannot participate in the society in any way; he will be asked to 
observe and assist the coordinator. Each death, regardless of cause, 
lowers Standard of Living, Social Cohesion, and Public Commitment by 
five units. 
Minority Group (OP tional) 
The coordinator may include the following optional feature. Of 
the members of the society 20% will be designated by the instructor 
as Minority Group Members when the society begins. They will be 
asked to wear some clear insignia or armband so that everyone can 
clearly identify them as a Minority Group Member. 
Minority Group Members will operate under the following special 
restrictions: Any two non-Minority Group Members of the society may 
at any time, and without cost, have any Minority Group Member fired 
from his job and removed as head of a basic group and owner of a 
subsistence or travel agency This is done by filing Form K with 
the instructor. 
If a Minority Group Member is a head of a basic group or agency, 
a new head will be designated in the manner indicated in the rules. 
The Minority Group Member who is the recipient of such action 
retains all resources in his possession including Simbucks and 
travel, subsistence, or munchie tickets. He also retains his private 
transportation certificate and luxury living endowment if he owns 
one. If he controls a Simforce, this is not affected by Form K. 
In sum, a Form K only deprives a Minority Group Member of his posi- 
tions but not of his possessions. 
A Minority Group Member may reacquire any former positions in 
-the next session if he is able to do so. He may not hold any posi- 
tion with a basic group or hold any agency during the remainder of 
the session in which the Form K has been filed against him. Further- 
more, a new Form K may be filed against him in subsequent sessions. 
Individual  Goals 
I n  add i t ion  t o  pursuing var ious  g o a l s ' f o r  t h e  soc ie ty  a s  a  whole 
and bas ic  group goa l s ,  ind iv idua l s  a r e  asked t o  pursue personal o r  
ind iv idua l  goals,-. An ind iv idua l  goal  emphasizes something 
f o r  you.qua individual  ( f o r  example, being powerful) r a t h e r  than a  
goal  f o r  t h e  soc ie ty  ( fo r  example, making SIMSOC a  place  where peo- 
p l e  t r u s t  each o t h e r ) .  
A s h o r t  l ist  of poss ib le  personal  goals  i n  SIMSOC is given be- 
low. You should choose one o r  more which you in tend t o  pursue. I n  
a d d i t i o n ' t o  o r  i n  p lace  of those  l i s t e d ,  you may s u b s t i t u t e  o ther  in- 
d iv idua l  goals  which you might wish t o  pursue but  be sure  t h a t  they 
r e f e r  t o  something f o r  you a s  an  individual .  
You w i l l  have an  opportunity t o  change t h e  goals  you choose a t  
t h e  beginning during t h e  course of t h e  game. 
1 )  Power. I w i l l  t r y  t o  inf luence  what happens i n  t h e  socie ty  
a s  much a s  poss ib le .  
2) Center of a t t e n t i o n .  I w i l l  t r y  t o  be a  c e n t r a l  f i g u r e  i n  
t h e  l i f e  of the  soc ie ty ,  s a l i e n t  t o  a s  many people a s  possible.  
3) S t y l e  of l i f e .  I w i l l  t r y  t o  enjoy t h e  h ighes t  standard of 
l i v i n g  ava i l ab le ,  including a s  many munchies a s  possible.  
4) Secur i ty .  I w i l l  t r y  t o  l ead  a  l i f e  i n  which I w i l l  not be 
threatened by l ack  of subsis tence ,  by l o s s  of job , . a r res t ,  o r  any 
other  misfortune. 
5) Populari ty.  I w i l l  t r y  t o  be loved and admired a s  much a s  
possible.  
6 )  Fun and Adventure. I w i l l  t r y  t o  lead an exc i t ing  l i f e ,  f i l l e d  
with adventure and challenge. 
7)  Other. (Please speci fy .  ) 
I n d i v i d u a l  Goal Dec la ra t ion  
Each i n d i v i d u a l  may t u r n  i n  one Goal Dec la ra t ion  Card per  ses-  
s i o n ,  choosing one of t h e  fo l lowing  t h r e e  answers t o  t h e  ques t ion :  
" A r e  you s a t i s f i e d  wi th  how w e l l  you a r e  meeting your pe r sona l  goals?"  
a )  Yes, I ' m  s a t i s f i e d .  
b )  No, I ' m  n o t  s a t i s f i e d .  
c )  I ' v e  changed my i n d i v i d u a l  g o a l s  as fo l lows:  ( s p e c i f i e s  t h e  
n a t u r e  of t h e  change).  
Note t h a t  you have t h e  o p t i o n  of n o t  t u r n i n g  i n  any Ind iv idua l  
Goal Dec la ra t ion  e i t h e r  because you a r e  u n c e r t a i n  o r  f o r  whatever 
o t h e r  reason.  I n d i v i d u a l  Goal Dec la ra t ions  may be  turned  i n  a t  any 
time dur ing  a se s s ion .  Unlike P a r t y  Support Cards,  EMPIN Member- 
s h i p s  o r  MASMED s u b s c r i p t i o n s ,  I n d i v i d u a l  Goal Dec la ra t ions  may no t  
be  turned  i n  by a n  in te rmediary  b u t  must b e  g iven  by t h e  i n d i v i d u a l  
d i r e c t l y  t o  t h e  coord ina tor .  No more than  one op t ion  may b e  checked, 
nor more than  one turned i n  pe r  s e s s i o n ,  o r  a l l  w i l l  be  considered 
i n v a l i d  f o r  t h a t  s e s s ion .  I n d i v i d u a l  Goal Dec la ra t ions  from absen- 
t e e s  o r  from people  under arrest a r e  i n v a l i d  and w i l l  no t  be  counted. 
E f f e c t s  of I n d i v i d u a l  Goal Dec la ra t ions  on Nat iona l  I n d i c a t o r s  
One of t h e  ~ a t i o n a l  I n d i c a t o r s ,  Pub l i c  Commitment, i s  r a i s e d  by 
one u n i t  f o r  each person tu rn ing  i n  a p o s i t i v e  g o a l  d e c l a r a t i o n  and 
i s  lowered by one u n i t  f o r  each person  tu rn ing  i n  a nega t ive  dec lara-  
t i o n  o r  changing h i s  goa l .  Abs ten t ions  do not  a f f e c t  Pub l i c  Commit- 
ment. 
A t  t h i s  p o i n t , '  t ake  ou t  your Choice Sheet  (Form A) and i n d i c a t e  
on i t  your choice  of b a s i c  group and i n d i v i d u a l  g o a l ( s ) .  Put  only 
your name on t h e  Assignment Sheet  (Form B) and pas s  t h i s  i n  a l s o .  .: 
This w i l l  be f i l l e d  out  by t h e  coordinator  and returned t o  you a t  
t h e  beginning of the  f i r s t  se s s ion .  
SIMFORCE 
For b e t t e r  o r  worse, phys ica l  f o r c e  o r  t h e  t h r e a t  of physica l  
f o r c e  p lays  a r o l e  i n  t h e  l i f e  of r e a l  s o c i e t i e s .  It may take  var ious  
forms -- p o l i c e  a r r e s t i n g  c i t i z e n s ,  s e c r e t  t e r r o r i s t  organiza t ions  
threa tening c i t i z e n s ,  g u e r r i l l a  f o r c e s  a t t ack ing  government o f f i -  
c i a l s ,  o r  even two armies f i g h t i n g  aga ins t  each o ther  a s  i n  a  c i v i l  
war. Actual physica l  fo rce  i s  p roh ib i t ed  i n  SIMSOC -- no pa r t i c i - -  
pant can phys ica l ly  r e s t r a i n  t h e  movement of another  p a r t i c i p a n t  o r  
i n  any o the r  way use physica l  f o r c e  aga ins t  him. The equivalent  of 
such physica l  f o r c e  is ,  however, provided i n  t h e  game. 
I n i t i a t i n g  a SIMFORCE 
Any ind iv idua l  o r  group of ind iv idua l s  may c r e a t e  a  SIMFORCE by 
f i l l i n g  out  Form L; t h e  minimum c o s t  i s  $25 (paid t o  the  bank) but  
a  l a r g e r  amount of money w i l l  c r e a t e  a  l a r g e r  SIMFORCE. Form L re- 
q u i r e s  an au thor iza t ion  r u l e  t h a t  te l ls  t h e  coordinator  what cons t i -  
t u t e s  an order  of the  SIMFORCE. This  statement may take  any form 
des i red  ( fo r  example, "an order  must be signed by two-thirds major- 
i t y , "  "an order  must be signed by any one of t h e  following people," 
o r  "an order  must be signed by a l l  of the  following people"). The 
only requirement i s  t h a t  the  statement be  unambiguous. 
A SIMFORCE must be renewed dur ing t h e  second sess ion  following 
i t s  c r e a t i o n  o r  i t  w i l l  be considered defunct ,  and i t s  orders  made 
during t h a t  sess ion  and subsequent sess ions  w i l l  not  be c a r r i e d  out .  
The renewal c o s t  is  $10  a aid t o  t h e  bank) f o r  a  f o r c e  of any s i z e ;  
t h i s  payment is  f o r  maintenance and does not  i n c r e a s e  i t s  s i z e .  The 
SIMFORCE must a l s o  des, ignate  a head, b u t  t h e  powers of t h i s  head a r e  
r egu la t ed  by t h e  a u t h o r i z a t i o n  r u l e  t h a t  is  chosen. The head of t h e  
SIMFORCE r e c e i v e s  t h e  con f i sca t ed  possess ions  of t hose  a r r e s t e d  
( a s  descr ibed  below) and i s  t h e  communication l i n k  wi th  t h e  coordi- 
na to r .  The s i z e  of a SIMFORCE may b e  increased  by g iv ing  a d d i t i o n a l  
money t o  t h e  bank f o r  t h i s  purpose. 
A SIMFORCE has  t h r e e  powers: (1) t o  a r r e s t  persons ,  (2)  t o  pro- 
. t e c t  pe r sons  from a r r e s t ,  and (3)  t o  a t t a c k  another  SIHFORCE. 
A r r e s t  
An a r r e s t  is  i n i t i a t e d  by f i l l i n g  out  Form L. (One must, of 
course ,  a l r e a d y  have a SIMFORCE t o  a r r e s t  someone.) There i s  a c o s t  
of $10 (pa id  t o  t h e  bank) f o r  each person placed under a r r e s t .  The 
a c t u a l  a r r e s t  i s  made by t h e  coo rd ina to r ,  who w i l l  c a r r y  ou t  t h e  or- 
d e r s  of t h e  SIMFORCE. I f  t h e  coo rd ina to r  cannot c a r r y  o u t  a n  ordered 
arrest because t h e  t a r g e t  is  under t h e  p r o t e c t i o n  of a SIMFORCE, t h e  
head of t h e  SIMFORCE a t tempt ing  t h e  a r r e s t  w i l l  be  informed t h a t  t h e  
o rde r  cannot be  c a r r i e d  o u t ,  b u t  t h e  $10 w i l l  n o t  be r e tu rned .  
A r r e s t s  of unprotected persons  w i l l  t a k e  p l a c e  as soon a s  t h e  
coord ina tor  i s  a b l e  t o  c a r r y  ou t  t h e  o rde r  and w i l l  last  f o r  t h e  dura- 
t i o n  of t h e  s e s s i o n .  The a r r e s t e d  c i t i z e n  w i l l  b e  informed by t h e  
coord ina tor  of h i s  s t a t u s  and a l l  of h i s  possess ions  w i l l  b e  conf i s -  
ca t ed  ( see  d i s c u s s i o n  below). The coord ina to r  w i l l  n o t  announce t h e  
i d e n t i t y  of t h e  a r r e s t i n g  SIMFORCE u n l e s s  asked t o  do s o  by t h e  head 
of t h e  SIMFORCE. A l l  con f i sca t ed  possess ions  w i l l  be  turned  over  t o  
t h e  head of t h e  SIMFORCE. 
An a r r e s t e d  person may b e  r e l e a s e d  a t  any t ime by o rde r  of t h e  
a r r e s t i n g  SIMFORCE. The r e t u r n  of con f i sca t ed  materials when a person 
i s  re leased i s  an i n t e r n a l  matter  and i s  not  spec i f i ed  by t h e  r u l e s .  
A t  t he  beginning of each sess ion  fol lowing an a r r e s t ,  t h e  coordinator  
w i l l  ask t h e  SIMFORCE head whether he wishes t o  renew e x i s t i n g  a r -  
r e s t s  f o r  t h e  sess ion  o r  t o  r e l e a s e  those  under a r r e s t .  Renewals re- 
q u i r e  a payment t o  the  bank of $10 f o r  each a r r e s t e d  person f o r  a 
sess ion .  The coordinator  w i l l  inform those  under a r r e s t  of t h e i r  
s t a t u s  f o r  the  sess ion .  
A l l  a r r e s t e d  ind iv idua l s  a r e  automat ica l ly  re leased immediately 
i f  the  a r r e s t i n g  SIMFORCE i s  removed (see  d i scuss ion  below on remov- 
ing  a SIMFORCE). 
R e s t r i c t i o n s  on t h e  Arrested Person 
A member who i s  under a r r e s t :  
( a )  i s  r e s t r i c t e d  t o  h i s  obm region and may not  t r a v e l ,  
(b) may not hold any o f f i c i a l  p o s i t i o n  i n  t h e  s o c i e t y  ( including ' 
any p o s i t i o n  i n  a bas ic  group o r  agency), 
(c)  may not  engage i n  any o f f i c i a l  t r a n s a c t i o n s  with t h e  coordi- 
na tor  ( i . e . ,  t u rn  i n  any forms, i n v e s t  Simbucks, e t c . ) ,  and 
(d) w i l l  have conf isca ted  a l l  Sinbucks, subs is tence ,  t r a v e l ,  
and munchie t i c k e t s  i n  h i s  possession a t  t h e  t i m e  of a r r e s t .  
POP and SOP support  cards ,  EMPIN membership cards ,  MASMED Sub- 
s c r i p t i o n s  and Individual  Goal Declara t ions  from ind iv idua l s  under ar-  
r e s t  a r e  i n v a l i d  and w i l l  not be counted by t h e  Coordinator. 
An a r r e s t e d  person maintains h i s  Luxury Living Endowment and 
P r i v a t e  Transpor ta t ion  C e r t i f i c a t e  i f  he  owns one bu t  cannot use  
them o r  t h e i r  en t i t l ements  while under a r r e s t .  It is assumed t h a t  
an a r r e s t e d  ind iv idua l  i s  provided with subs is tence  while under a r -  
r e s t ,  bu t  i f  he i s  re leased during a sess ion  he  must provide subsis-  
tence f o r  t h a t  sess ion .  
An i n d i v i d u a l  whose a r r e s t  is  renewed f o r  two consecut ive  ses-  
s i o n s  i s  dead and, hencefor th ,  cannot  p a r t i c i p a t e  i n  any way. He 
w i l l  b e  asked t o  observe and assist t h e  coo rd ina to r .  
P r o t e c t i o n  from Ar res t  
Any person who is  under t h e  p r o t e c t i o n  of a SIMFORCE cannot be 
a r r e s t e d  u n t i l  t h e  p r o t e c t i n g  SIMFORCE i s  removed. A l l  i n d i v i d u a l s  
au tho r i zed  t o - s i g n  o rde r s  of t h e  SIMFORCE ( a s  i n d i c a t e d  on Form L) a r e  
a u t o m a t i c a l l y  assumed t o  be  p r o t e c t e d  by i t ;  i n  a d d i t i o n ,  t h e  SIMFORCE 
may p l a c e  any o t h e r  i n d i v i d u a l s  under  i t s  p r o t e c t i o n  by s o  i n d i c a t i n g  
on Form L. I n  o rde r  t o  be  e f f e c t i v e ,  p r o t e c t i o n  must be  extended t o  
a person  p r i o r  t o  t h e  t ime t h a t  t h e  coo rd ina to r  informs him of h i s  
arrest. 
Changing t h e  Author iza t ion  Rule 
Any person o r  persons who are au tho r i zed  t o  g i v e  o rde r s  may 
i s s u e  o r d e r s  changing t h e  a u t h o r i z a t i o n  r u l e  i t s e l f  ( s ee  Form L).  
F i n e s  
A SIMFORCE may wish t o  i n s t i t u t e  a schedule  of f i n e s  f o r  given 
a c t i o n s .  The coord ina to r ,  however, w i l l  - n o t  a c t  as t h e  agent  of t h e  
SIMFORCE i n  c o l l e c t i n g  such f i n e s .  I f  a  f i n e  i s  a s ses sed  a g a i n s t  
someone and he r e f u s e s  t o  pay, t h e  r e f u s a l  may be ignored o r  some ac- 
t i o n  such as arrest may be  c a r r i e d  o u t  a g a i n s t  t h e  r e f u s e r .  I n  
s h o r t ,  t h e  c o l l e c t i o n  of f i n e s  is  t h e  r e s p o n s i b i l i t y  of t h e  p a r t i c i -  
p a n t s  and w i l l  n o t  be assumed by t h e  coord ina tor .  
Removing a  SIMFORCE 
A SIMFORCE may be  destroyed by a n  a t t a c k  from ano the r ,  l a r g e r  
SIMFORCE. An-a t t ack  is launched by f i l i n g  a n  a t t a c k  o rde r  on t h e  
SIMFORCE a c t i o n  form (Form L). An a t t a c k  i s  s u c c e s s f u l  i n  removing 
t he  t a r g e t  i f  and only i f :  
a )  t h e  t a r g e t  i s  c o r r e c t l y  i d e n t i f i e d  by t h e  name of the  o f f i c i a l  
head, and 
b)  t h e  a t t ack ing  SIMFORCE is a t  l e a s t  $25 l a r g e r  than the  t a r -  
g e t  f o r c e  . 
I f  an a t t a c k  i s  success fu l ,  t h e  coordinator  w i l l  inform the  a t -  
tacker  of t h i s  f a c t  and w i l l  inform t h e  head of the  now defunct SIM- 
FORCE t h a t  h i s  f o r c e  is  no longer i n  e f f e c t .  I n  t h e  case of a  suc- 
c e s s f u l  a t t a c k ,  the  a t t ack ing  SIMFORCE w i l l  be  reduced i n  o v e r a l l  s i z e  
by an amount equal  t o  f i f t y  percent  of t h e  s i z e  of the  SIMFORCE t h a t  
was destroyed.  
. - 
The coordinator  w i l l  no t  r e v e a l  t h e  s i z e  of any SIMFORCE o r  the  
name of t h e  o f f i c i a l  head. I f  an  a t t a c k  is  unsuccessful  because of 
a  f a i l u r e  t o  i d e n t i f y  the  head accura te ly ,  t h e  head of t h e  a t tacking 
SIMFORCE w i l l  be charged $10 and w i l l  be informed of the  f a i l u r e  of 
i d e n t i f i c a t i o n .  I f  an a t t a c k  is  unsuccessful  because t h e  a t t ack ing  
SIMFORCE i s  i n s u f f i c i e n t  i n  s i z e  t o  overcome the  t a r g e t ,  t he  a t tack-  
ing  SIMFORCE w i l l  be reduced i n  s i z e  by f i f t y  percent  and the  head 
w i l l  be  s o  informed. The head of t h e  SIMFORCE t h a t  was a t tacked w i l l  
be  informed of the  unsuccessful  a t t a c k  on h i s  f o r c e  but  w i l l  not be 
t o l d  t h e  i d e n t i t y  of t h e  a t t a c k i n g  SIMFORCE. 
To i l l u s t r a t e  t h i s  r u l e ,  assume-.that a  SIMFORCE of s i z e  $70 a t -  
tacks  another SIMFORCE of s i z e  $50 and c o r r e c t l y  i d e n t i f i e s  the  head. 
The a t t a c k  i s  unsuccessful  s i n c e  t h e  a t t ack ing  f o r c e  i s  not  $25 
l a r g e r  than the  t a r g e t .  The unsuccessful  a t t a c k  means t h a t  i t  is re- 
duced i n  s i z e  by f i f t y  percent  t o  $35. 
Once an a t t a c k  order  is  f i l e d  wi th  t h e  coordinator ,  the  a t t a c k  
i s  considered i n  process .  Ne i the r  t h e  a t t a c k i n g  SIMFORCE nor t h e  tar- . 
g e t  SIMFORCE may b e  enlarged i n  s i z e  whi le  an  a t t a c k  i s  i n  process  
and be fo re  t h e  coord ina tor  has  had a n  oppor tuni ty  t o  complete t h e  at- 
t ack  order .  
E f f e c t s  on Nat iona l  I n d i c a t o r s  
There i s  no expec ta t ion  t h a t  a SIMFORCE w i l l  n e c e s s a r i l y  be  
c rea t ed .  It i s  only a p o s s i b l e  op t ion ,  and t h e  s o c i e t y  may end up 
w i t h  none, one, o r  s e v e r a l  f o r c e s  depending on t h e  d e c i s i o n s  of i t s  
members. 
A r r e s t s  a f f e c t  t h e  Na t iona l  I n d i c a t o r s  i n  t h e  fo l lowing  fash ion:  
For every i n d i v i d u a l  who is  a r r e s t e d ,  Pub l i c  Commitment and 
S o c i a l  Cohesion are reduced by t h r e e  u n i t s .  
Simrio t 
Members of t h e  s o c i e t y  may r i o t  by s ign ing  t h e  Rio t  Form ( ~ o r m  
M). An i n d i v i d u a l  may s i g n  a maximum of one r i o t  form i n  any given 
se s s ion .  I f  more than  one is  s igned ,  s i g n a t u r e s  on a l l  such forms 
w i l l  b e  considered i n v a l i d .  A r i o t  does no t  occur u n t i l  and un le s s  
t h e  r i o t  form i s  presented  t o  t h e  coo rd ina to r ;  t hus ,  t h e  e x i s t e n c e  of 
a s igned r i o t  form does no t  gua ran tee  t h a t  a  r i o t  w i l l  i n  f a c t  occur.  
S igna tu re s  on r i o t  forms a r e  v a l i d  only f o r  t h e  s e s s i o n  i n  which they 
a r e  s igned.  Ind iv idua l s  under arrest cannot r i o t .  
Prevent ing a  R io t  
- 
Any i n d i v i d u a l  may, by payment of a  f e e  of $20, p l ace  a  guard 
pos t  i n  any des igna ted  reg ion .  The pos t ing  of a  guard w i l l  be  in-  
d i c a t e d  by t h e  Coordina tor ' s  p l a c i n g  of a  guard pos t - (Form N) i n  a 
v i s i b l e  p l ace  i n  t h e  des igna ted  reg ion .  The guard p o s t  is  v a l i d  
only f o r  t h e  s e s s i o n  i n  which i t  i s  posted,  b u t  t h e  o r i g i n a l  p o s t e r  
has  t h e  op t ion  of renewing i t  at  t h e  beginning of each s e s s i o n  f o r  
a f e e  of $20 pe r  s e s s ion .  The presence  of a guard p o s t  i n  a reg ion  
makes i t  imposs ib le  f o r  a r i o t  t o  occur i n  t h a t  r eg ion .  Hence, 
s i g n a t u r e s  on a Rio t  Form w i l l  b e  considered i n v a l i d  i f  a Guard 
Pos t  is  i n  e f f e c t  i n  t h e i r  r eg ion  a t  t h e  t ime a R io t  Form f o r  t h a t  
r eg ion  is  f i l e d  w i t h  t h e  Coordinator .  
E f f e c f s o f  a R io t  on Nat iona l  I n d i c a t o r s  
P u b l i c  Commitment: -2 f o r  each r i o t e r .  
S o c i a l  Cohesion: Ca lcu la t e  t h e  percentage  of t h e  t o t a l  popula- 
t i o n  of t h e  s o c i e t y  r ep re sen ted  by t h e  r i o t e r s  t o  t h e  n e a r e s t  f i v e  per- 
cen t  and apply  Table 3 below: 
Table 3: E f f e c t s  of R io t  Percentage  on S o c i a l  Cohesion. 
Percentage S o c i a l  Cohesion 
5 0 
10  - 2 
1 5  -6 
2 0 -12 
25 - 20 
30 o r  m o r e  -30 
PUBLIC LIFE 
Nat iona l  I n d i c a t o r s  
Numerical v a l u e s  f o r  f o u r  Nat iona l  I n d i c a t o r s  a r e  c a l c u l a t e d  by 
t h e  coo rd ina to r  a t  t h e  end of each  s e s s i o n  as one means of measuring 
t h e  g e n e r a l  e f f e c t i v e n e s s  and "heal th"  of t h e  s o c i e t y  as a whole. 
Each i n d i c a t o r  p e r t a i n s  t o  a d i f f e r e n t  a s p e c t  of t h e  s o c i e t y ,  as 
fo l lows  : 
1 )  Food and Energy Supply (FES). Th i s  r e p r e s e n t s  how w e l l  t h e  
s o c i e t y  i s  adapt ing  t o  i t s  p h y s i c a l  environment. Is i t  developing i t s  
n a t u r a l  resources  t o  meet t h e  needs of i ts populat ion? (The words 
11 population" and "c i t izens"  i n  t h i s  d iscuss ion of National  Ind ica to r s  
~ c ; t v a  1 ?;IdlClpant-s 
r e f e r  not  only t o  t h e  but  t o  o the r s  cw=wdA who 
A 
a r e  represented here  a b s t r a c t l y  through t h e  National  Indica tors . )  
Is i t  replenishing the  resources  t h a t  i t  consumes? A higher score  
means an  abundant Food and Energy Supply. 
2) Standard of Living (SL). This r ep resen t s  the  consumption 
l e v e l  of the  soc ie ty .  How wel l  a r e  t h e  c i t i z e n s  of the  soc ie ty  l i v i n g  
a t  the  present  time? A higher score  means a  higher Standard of 
Living. 
3)  Soc ia l  Cohesion (SC). This  r ep resen t s  how w e l l  d i f f e r e n t  
groups of c i t i z e n s  a r e  in teg ra ted .  A r e  some groups i s o l a t e d  and l e f t  
out? Are t h e r e  d e s t r u c t i v e  c o n f l i c t s  between subgroups? The higher 
t h e  score  on Socia l  Cohesion, t h e  less t h e  presence of d e s t r u c t i v e  
intergroup c o n f l i c t  . 
4) Publ ic  Commitment (PC). This  r ep resen t s  t h e  degree of com- 
mitment by c i t i z e n s  of the  s o c i e t y  t o  i t s  s o c i a l  s t r u c t u r e  and values.  
A r e  t h e r e  l a r g e  numbers of a l i e n a t e d  c i t i z e n s  who f e e l  estranged 
from t h e  s o c i e t y  and do not  p a r t i c i p a t e  i n  i t  i n  a  cons t ruc t ive  way? 
The higher t h e  score  on Publ ic  Commitment, t h e  l e s s  the  degree of 
a l i e n a t i o n  among t h e  c i t i z e n s .  
Publ ic  Programs 
These National  Ind ica to r s  may be  r a i s e d  by inves t ing  money i n  
. . 
e i t h e r  of two broad Public  Programs. The money is  invested by giving 
it t o  the  bank wi th  the  i n s t r u c t i o n  t h a t  i t  be used f o r  a  s p e c i f i c  
Publ ic  Program. This money i s  "used up" i n  t h e  Publ ic  Programs -- 
t h a t  is, once invested i t  cannot l a t e r  be withdrawn from the  bank. 
The programs are: 
. . . . . .  
1) 'Research 'and 'Conse~ation. 
The purpose of this program is to promote,scientific research 
and activity.in such areas as (a) developing and conserving the nat- 
ural environment so as to increase the' Food and Energy Supply, and 
(b) utilizing available manpower resources more effectively so as to 
raise the overall Standard of Living. 
. . .  . . . . . .  . . . .  
2) .Welfare 'Services. 
This program creates and expands a variety of Welfare Services 
for the citizens of the society, and copes with discontent, poverty, 
social unrest, and so forth. Investments in this program help to 
raise the Standard of Living as well as Social Cohesion and Public 
Commitment. 
Any 'individual or group can invest any.amount of money in either 
or both of these programs; The specific effects of these investments 
on the four National Indicators of Food and Energy Supply, Standard 
of Living, Social Cohesion, and Public Commitment are discussed below. 
The effects take place at the end of each session. 
Any individual or group may decide to aid the society by advis- 
ing its members on investment policies, work organization, or other 
matters which may indirectly affect any of the National Indicators 
and contribute to the overall vitality and effectiveness of the so- 
ciety. 
Changes in the National Indicators 
Each National Indicator begins at 100 for the first session. 
Many things have been mentioned that influence different indicators 
and the effects are summarized'here and in Table-:4. 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
1)'Spontaneoiis'decline.' Each indicator automatically declines 
by 10% between.sessions to represent a spontaneous decay factor. 
2) 'Public 'Progr-s; 'Simbucks invested' in the two programs de- 
scribed above raise the National Indicators; however, these programs 
have "administrative costs" and-a Simbuck invested in them does not 
bring an'equivalent rise in the National Indicators. 
a) .kes&atch '81id .CdnSerVAfion. .This program raises the 
Food and Energy Supply (FES) by 40% of the'value of all new money 
invested in it; and Standard of Living (SL) by 10% of the value of 
all new'money invested in it. 
b) Welfare Services. This program raises Standard of 
Living (SL) by 10% of the value of all new.money invested-in it and 
Social Cohesion (SC) and Public Commitment (PC) by 20% of the value 
of all new money invested in it. 
3)~Industrial'Production. Each passage purchased by BASIN low- 
ers FES by two units but each passage completed raises SL by 1 unit. 
Each core word invested in by RETSIN raises SL by 1 unit but lowers 
PC by 1 unit. 
4) Absenteeism. Each absentee lowers SL by 2 units and PC by 
2 units. 
5)'Unemployment. Each unemployed person lowers SL by 3 units, 
I 
SC by 3 units, and PC by# unit# 
A 
6) Riots. Each rioter lowers PC by 2 units and SC by the a- 
mounts indicated in Table 3. 
7)'Arrests. Each arrest lowers SC by 3 units and PC by 3 units. 
8) Deaths. Each death lowers SL by 5 units, SC by 5 units, and 
PC by 5 units. 
. . . . . . . . . . . ,'.. . . . .. . .... .. . . . . . . ...- 
9) ~Individua~'Goal~~Dec1arafions.~ 'Eachpositive tndividual goal 
declaration ("Yes ~ ' r n  satisfied") raises'PC by'l unit; each negative 
declaration or change in individual goal ("No I1m.not satisfied" or 
I I I've changed.my individual goals").lowers PC by one unit. 
.M&xim& 'declfne.. No National Indicator will be lowered by more 
. . 
than 30'units.h a single session for any'sirigle cause although there 
is no limit to-the'size'hf decline from a combination of causes. To 
illustrate, if sevexiznembers.were to die in a single session, SL, SC, 
and PC would only- be lowered by 30' units rather' than 35. However, 
these Indicators might- also be lowered additionally by absenteeism, 
arrests, etc. 
Table 4 summarizes these effects. 
Table 4. Effects.of . . .Investment.and.Other~Actions on National Indicators 



















0 .  . 
+lo% 0 
+lo% +20% 
+1 unit 0 
+1 0 
- 2 0 
-3 -3 
0 b 
0 - 3 
-5 -5 
0 0 
a ..This means that if, for example, $10 were invested in Research and 
Conservation, FES would rise by 40% of this or by four units. Similar- 
ly, SL would go up by one unit while SC and PC would not be affected. 
b 
See Table 3 for exact effects,; 
C 
.)Plus 1 for each positive declaration; minus 1 for each negative declar- 
ation or declaration of change. 
Consequences of D i f f e r e n t  Values of t h e  Na t iona l  I n d i c a t o r s  
The b a s i c  income which group heads r e c e i v e  a t  t h e  beginning of 
each s e s s i o n  i s  a f f e c t e d  by t h e  s t a t e  of t h e  Nat iona l  I n d i c a t o r s ,  and . 
t h e  supply of Munchie T icke t s  a v a i l a b l e  i s  a f f e c t e d  by one of t hese  
i n d i c a t o r s ,  Standard of Living.  More s p e c i f i c a l l y :  
1 )  I f  a l l  fou r  of t h e  Na t iona l  I n d i c a t o r s  are a t  120 o r  above a t  
t h e  beginning of a se s s ion ,  b a s i c  income w i l l  b e  increased  by twenty 
pe rcen t  f o r  t h a t  s e s s ion .  
2) I f  any of t h e  fou r  Na t iona l  I n d i c a t o r s  5s below n i n e t y ,  
b a s i c  income w i l l  b e  reduced by t e n  pe rcen t ;  i f  any i s  below e igh ty ,  
income w i l l  b e  reduced by twenty pe rcen t ;  i f  any i s  below seventy,  in -  
cone w i l l  b e  reduced by t h i r t y  pe rcen t ;  and s o  f o r t h  down t o  n ine ty  
pe rcen t  l e s s  f o r  any s e s s i o n  i n  which any of t h e  Nat iona l  I n d i c a t o r s  
i s  below t en .  Note t h a t  t h i s  a p p l i e s  t o  t h e  income which BASIN and 
RETSIN r e c e i v e  a l s o ,  a l though t h e i r  a s s e t s  i n  t h e  bank a r e  not  a f -  
f e c t e d  by t h e  National  I n d i c a t o r s .  
3)  The s o c i e t y  ends i f  any Na t iona l  I n d i c a t o r  f a l l s  below zero.  
4) The number of Munchie T i c k e t s  a v a i l a b l e  pe r  s e s s i o n  i s  
equal  t o  t h e  v a l u e  of t h e  Standard of Liv ing  (mul t ip l i ed  by .7 f o r  
a S i z e  Level  One s o c i e t y ,  and 1 . 3  f o r  a S i z e  Level  Three s o c i e t y ) .  
Government 
There i s  no requirement t h a t  t h e  s o c i e t y  e s t a b l i s h  a government, 
and i t  may wish t o  ope ra t e  wi thout  one. I f  any member o r  members 
.w i sh  t o  form a government, they  may do s o  a t  any time. I f  a govern- 
ment is c r e a t e d ,  i t s  suppor t e r s  may organize  and conduct i t  i n  any 
manner they choose. There a r e  no formal  r u l e s  r e g u l a t i n g  such a 
government. 
S p e c i a l  Events (op t iona l )  
Sometime dur ing  SIMSOC, t h e  coo rd ina to r  may announce t h e  occur- 
r ence  of c e r t a i n  o u t s i d e  even t s  a f f e c t i n g  t h e  s o c i e t y .  You w i l l  
no t  know i n  advance when t h e  even t s  w i l l  occur o r  what t h e i r  na tu re  
is. They a r e  mentioned h e r e  s o  t h a t  you r e a l i z e  t h a t  they  a r e  p a r t  
of t h e  game and no t  an a r b i t r a r y  i n t e r v e n t i o n  i n  your s o c i e t y  by 
t h e  coord ina tor .  
Summary 
The r u l e s  a r e  l e s s  complicated than  they  f i r s t  appear ,  a s  you 
w i l l  d i scover  once SIMSOC is i n  process .  A l l  t h e  d e t a i l s  are inc lu-  
ded he re ,  b u t  they  w i l l  n o t  a l l  be  needed by everybody. The b a s i c  
ques t ion  many people have a t  t h i s  i n i t i a l  s t a g e  i s  simply, "What i s  
t h e  o b j e c t  of t h e  game?" For you as a n  i n d i v i d u a l  p a r t i c i p a n t ,  t h e r e  
a r e  s e v e r a l  ob jec t ives :  
1 )  To ach ieve  t h e  i n d i v i d u a l  g o a l  o r  g o a l s  you have set f o r  
yourse l f  ; 
2) To h e l p  t h e  b a s i c  group ( o r  groups) t o  which you belong t o  
achieve  i ts  goa l ;  
3) To s e e  t o  i t  t h a t  t h e  s o c i e t y  as a  whole is a "success" -- 
however you may wish t o  d e f i n e  t h i s .  
I f  you consc i en t ious ly  t r y  t o  ach ieve  t h e s e  o b j e c t i v e s ,  t h e  l a r g e r  
o b j e c t i v e  of l e a r n i n g  w i l l  be  achieved.  
CHOICE SHEET Form - A  
Name Date 
1. Pre fe r r ed  type  of group (P lace  a 1 nex t  t o  your f i r s t  choice ,  a 2 next  
t o  your second choice ,  and a 3 nex t  t o  your t h i r d  choice) :  
i n d u s t r y  p o l i t i c a l  p a r t y  mass media 
employee o rgan iza t ion  j u d i c i a l  counc i l  
2.  I nd iv idua l  g o a l ( s )  (Check those  you in t end  t o  pursue) :  
power c e n t e r  of a t t e n t i o n  s t y l e  of l i f e  - 
s e c u r i t y  p o p u l a r i t y  fun  and exci tement  
o the r  (p l ease  s p e c i f y )  
.......................................................................... 
ASSIGNMENT SHEET Form B 
Name Date 
(The remainder of t h i s  form i s  t o  b e  f i l l e d  ou t  by t h e  coord ina tor  -- p l e a s e  
l eave  i t  blank.  ) 
1. You are t h e  head of t h e  fo l lowing  b a s i c  group: ( C i r c l e  one) 
NONE BASIN ' RETSIN POP SOP EMPIN MASMED JUDCO 
2. You are head of t h e  fo l lowing  agency: ( C i r c l e  one) 
NONE SUBSISTENCE TRAVEL 
3 .  You l i v e  i n  t h e  fo l lowing  reg ion:  ( C i r c l e  one) 
RED YELLOW BLUE GREEN 
4. ( C i r c l e  one, i f  a p p r o p r i a t e )  
MINORITY GROUP NON-MINORITY GROUP 
MEMBER MEMBER 
MOVING SHEET Form C 
Session # ' - 
Please record the fact that is moving 
(name) 
from the (Circle one) - Red Yellow Blue Green . ..Region 
to the (Circle one) Red Yellow Blue Green Region. -
Note: A fee of $10 must be paid to the bank. 
PRIVATE TRANSPORTATION CERTIFICATE Form D 
Session 
This is to certify that has 
(name ) 
purchased a Private Transportation Certificate and henceforth is free to 
travel at will. 
Fee = $25 . . 
(signature or initials of coordinator or assistant) 
LUXURY LIVING ENDOWMENT Form E 
This is to certify that has 
(name) 
, . 
purchased a Luxury LZving Endowment and henceforth is entitled to subsis- 
tence and five* munchie tickets for each session. 
Fee = $25 
(signature or initials of coordinator or assistant) 
*If available in the society. Otherwise, a pro-rated share of those 
available. 
TRANSFER OF CERTIFICATES OR AGENCIES Form F 
Session 
This is to certify the transfer of: (Circle one) 
Subsistence Agency 
Travel Agency 
Luxury Living Endowment 
Private Transportation Certificate 
from: 
(name of old owner) 
(name of new owner) 
(signatures of both old and new owners): 
To use transferred certificates, present this form with the original 
certificate of purchase to the coordinator. 
JOB SCHEDULE Form G 
N a m e  of Group Session 
N a m e  of Head 
1. L i s t  the  following people a s  employees ( t o  be f i l l e d  i n  during f i r s t  sess ion) :  
J 
2. Changes i n  employment ( t o  be used i n  l a t e r  sess ions ) :  
a )  Make t h e  fo l lowingiaddi t ions  t o  t h e  l i s t  of employees: 
b) Remove the  following people from t h e  l i s t  of.employees: 
3 .  Change the  head of the  group a s  fol lows:  
Name of Old Head 
Name of New Head 
Authorizat ion f o r  change (Must inc lude  e i t h e r  (1) t h e  s igna tu re  of the  
o ld  head or (2)  t h e  s igna tu re  of a l l  employees present  f o r  t h e  sess ion  i n  
which f i l e d . )  
4. Resignation. P lease  remove my name from t h e  list of employees. 
Signature 
Industry (Circle one) : 
INDUSTRY MANUFACTURING FORM 




2. For RETSIN: 
Core Word 
BAS IN RETSIN 
Form H 
Session !I 
Number of Vowels 
a's - e's - i's - 0's u's - 
List of possible marketable words 
WITHDRAWAL OF ASSETS FORM Form I 
Session ' 
Please  g ive  me t o  be charged t o  the  
(specify amount) 
. . .. . 
a s s e t s  of ( c i r c l e  one): BASIN RETSIN 
. . . .  . . .  . . . 
( s igna tu re  of head) 
WITHDRAWAL OF ASSETS FORM Form I 
. . .  Session 
- , - -  
Please  g ive  me t o  be  charged t o  the  
(specify amount) 
a s s e t s  of ( c i r c l e  one): BASIN RETSIN 
( s igna tu re  of head) 
WITHDRAWAL OF ASSETS FORM Form I 
Session il 
Please  g ive  me t o  be  charged t o  the  
(speci fy  amount) 
a s s e t s  of ( c i r c l e  one): BASIN RETSIN 
( s igna tu re  of head) 
WITHDRAWAL OF ASSETS FORM Form I 
Session 
Please  g ive  me t o  be charged t o  the  
(speci fy  amount) 
a s s e t s  of ( c i r c l e  one): BASIN RETSIN 
( s igna tu re  of head) 
JUDCO DECISION FORM 
The following question has a r i sen :  
It i s  t he  opinion of JUDCO t ha t :  
Session 
Form J 
Concurring i n  t h i s  opinion: 
MINORITY GROUP PIEMBER ACTION SHEET Form K 
Session il 
Please remove the following Minority Group Members from all positions they 
hold with any basic groups -- including head .-- and from all subsistence 
and travel agencies they may hold: 
(list names) 
Authorization (must be signed by any two non-Minority Group Members): 
MINORITY GROUP MEMBER ACTION SHEET Form K 
. . Session ' a ,  
Please remove the folihowing Minority Group Members from all positions they 
hold with any basic groups -- including head -- and from all subsistence 
and travel agencies they may hold: 
(list names) 
Authorization (must be signed by any two non-Minority Group Members): 
SIMFORCE ACTION FORM Form L 
Session # 
Creating and maintaining a SIMFORCE. (Check here when renewed: 
.- I 
a) Name of head 
b) Authorization rule (List the individual or the combination of 
individuals who are authorized to issue orders to the coordinator): 
Conditions (e.g., any of the above, two or more of the above, majority of 
the above, etc.): 
Additions 
c) Initial size 
Session /I 
d) Renewal: Session // ($10 paid to the coordinator) 
2. Protected individuals (All of those who can issue orders are automatically 
protected and need not be listed again. To remove such a person from pro- 
tection, list his or her name under 2(b) below.) 
. i  ,., Changes in protection: 
a). 'Add b) Remove from protection -
3. Arrest the following individuals ($10 per individual required): 
1 
Changes in arrest: 
Add the following: 
Release from arrest the following: 
4. Attack: Head of SIMFORCE being attacked:. 
5. Change the original authorization rule as follows: 
SIMRIOT Form M 
Session I/ 
The following people wish t o  i n d i c a t e  t h a t  they w i l l  p a r t i c i p a t e  i n  a r i o t :  
Location of r i o t  ( c i r c l e  one) : RED YELLOW BLUE GREEN 
GUARDPOST Form N 
Session # . . ' ' 
Post an a n t i - r i o t  guard in :  
Region ( c i r c l e  one): RED YELLOW BLUE GREEN 
(Fee: $20) 
P a r t y  Support Card I EMPIN Membership ca rd  
Sess ion  I / 
( c i r c l e  one) Sess ion  # 1 




-* - -- -- -- -- -- I _ - -  
P a r t y  Support Card EMPIN Membership ca rd  
Sess ion  3- . 
I 
I 
( c i r c l e  one) Sess ion  i'l 
POP SOP 
I Name Name i 
---- - - - -.. I - - - ----- ---- 
P a r t y  Support Card I E M P I N  Membership ca rd  
Sess ion  i'l 3 1 
( c i r c l e  one) Sess ion  1- I 
POP SOP i I Name 1 t 
Name 
L - -- - -- 
P a r t y  Support Card EMPIN Membership ca rd  1 
Se s s ion  i'l Lf. I 
( c i r c l e  one) -1 Sess ion  i'w 
POP SOP 
1 N a m e  1 Name I - - - - -  
P a r t y  Support Card EMPIN Membership ca rd  
s e s s i o n  I s I i 
( c i r c l e  one) Sess ion  B 5 i ! 
POP SOP 
I Name N a m e  f I _ _ - . . . .  , . .  -..-- 1 
EMPIN ~ e m b e r s h i ~  card  P a r t y  Support Card 
I 
Sess ion  i'l 6 I 
( c i r c l e  one) s e s s i o n  i'l 6 
POP SOP I Name 
N a m e  I 
- - - - - I "  - - - - - -  
P a r t y  Support Card I EMPINMembershipcard I 
- s e s s i o n  i'l 7 
( c i r c l e  one) I Sess ion  /l 7 
POP SOP 
I 
I N a m e  Name 
I - - - .- .- - 
:Party Support Card I ~ ~ ~ ~ ~ + ~ e m b e r s h i ~  ca rd  Sess ion  i'l C' 
( c i r c l e  one) Sess ion  i'l g 
I 
POP SOP 
i Name I 
Name I - - - - -. - I  
P a r t y  Support Card I EMPIN Membership ca rd  Sess ion  # 7 
( c i r c l e  one) Sess ion  i'l 7 
POP SOP I Name 
Name I 
MASMED Subscr ip t ion  
Sess ion  i'l 1 
Name 
-- - - -- 
MASMED Sub s c r i p  t i o n  
Sess ion  i'l 1 
Name 
- -.. -. 
MASMED Subsc r ip t ion  
Sess ion  i'i 3 
N a m e  
- -- . -- 
MASMED Subsc r ip t  i o n  
Sess ion  i'i Lf 
Name 
. ---- . -, - -. .- . - 
MASMED Subsc r ip t ion  
Sess ion  i'l 5 
Name 
____" . .-. . .  .. - 
MASMED Subsc r ip t ion  
Sess ion  i'h_ 
N a m e  
_ .  - -.. -- . . - -  
MASMED Subsc r ip t ion  
Sess ion  i'l 7 
Name 
- -  -- - -  
MASMED Subsc r ip t ion  
Sess ion  i'i Y 
Name 
- - .- -- - - 
MASMED Subscrip t i o n  




Individual  Goal Declara t ion  Individual  Goal Declara t ion  
N a m e  Session d ! Name - Session .I/ 6 
A r e  you s a t i s f i e d  with how w e l l  you a r e  meet- Are you s a t i s f i e d  wi th  how wel l  you a r e  meet- 
ing  your ind iv idua l  goals? (check one) , ing your ind iv idua l  goals? (check one) 
I 
Yes, I ' m  s a t i s f i e d .  t Yes, I ' m  s a t i s f i e d .  
1 
No, I ' m  not  s a t i s f i e d .  No, I ' m  no t  s a t i s f i e d .  
I ' v e  changed my ind iv idua l  goals :  1 I ' v e  changed my ind iv idua l  goals: 
I 
from t o  .! from t o  I 
. . -- 
fndividual  ~ - Goal ~ e c l a r a f i o n  ~ n d i v i d u a l  Goal ~ e c l a r a t i o n  
Name Session /I Z L  1 Name sess ion  {I 7 
I 
A r e  you s a t i s f i e d  with how w e l l  you a r e  meet-! A r e  you s a t i s f i e d  with how w e l l  you a r e  meet- 
5ng your ind iv idua l  goals? (check one) ing your ind iv idua l  goals?  (check one) 
Y e s ,  I ' m  s a t i s f i e d .  Y e s ,  I ' m  s a t i s f i e d .  
No, I ' m  not  s a t i s f i e d .  I No, I ' m  not  s a t i s f i e d .  
I ' v e  changed my ind iv idua l  goals :  / I ' v e  changed my ind iv idua l  goals: 
t 
from t o  . from t o  
.- 
Ind iv idua l  Goal Declara t ion  
. -  - - 
! Individual  Goal Declarat ion 
Name S e s s i o n #  3 1 Name - 
Session i, b 
Are you s a t i s f i e d  wi th  how w e l l  you a r e  meet-/ Are you s a t i s f i e d  wi th  how w e l l  you a r e  m e e t -  
i ng  your ind iv idua l  goals?  (check one) 
ing your ind iv idua l  goals?  (check one) - 
Y e s ,  I ' m  s a t i s f i e d  
Y e s ,  I ' m  s a t i s f i e d .  
No, I ' m  not  s a t i s f i e d .  1 -  I No, I ' m  not  s a t i s f i e d .  
I ' v e  changed my ind iv idua l  goals :  
I ' v e  changed my ind iv idua l  goals:  
from t o  t o  - I from - -. . I  -. 
Individual  Goal Declara t ion  - Individual  Goal Declarat ion 
Name sess ion  '(1 4 - Name Session i/ 9 
A r e  you s a t i s f i e d  wi th  how w e l l  you a r e  meet-/ A r e  you s a t i s f i e d  wi th  how w e l l  you a r e  meet- 
ing  your ind iv idua l  goals? (check one) I' ing your ind iv idua l  goals? (check one) 
Yes, I ' m  s a t i s f i e d .  
No, I ' m  not  s a t i s f i e d .  
, 
i Yes, I ' m  s a t i s f i e d .  
No, I ' m  not  s a t i s f i e d .  
I ' v e  changed my ind iv idua l  goals:  I ' v e  changed my ind iv idua l  goals:  
from t o  t o  - - - .- sp .A- - 
Ind iv idua l  ~ o a l  ~ e c l a r a t i o n  
i Indiv idual  Goal Declarat ion 
Name Session i/ 5 I Name Session I, 10 
A r e  you s a t i s f i e d  with how w e l l  you a r e  meet- Are you s a t i s f i e d  with how w e l l  you a r e  meet- 
ing  your ind iv idua l  goals?  (check one) I ing your ind iv idua l  goals?  (check one) 
Yes, I ' m  s a t i s f i e d .  
No, I ' m  not  s a t i s f i e d  
1 
Y e s ,  I ' m  s a t i s f i e d .  
1 ,  No,.I1m not  s a t i s f i e d  . .. 
I ' v e  changed my ind iv idua l  goals:  1 I ' v e  changed my ind iv idua l  goals: 
from t o  t o  
- .  
